
















































































































D.So.i Roshitho., 

7q5 West Wo.lV\CAt 

Street,Apt-A IV\dio.V\o.pofis, 

IN 40:W:2. 

Dear D.So.i Roshitho., 

J 

. ,. "' . 

We are iMpressed with your ski((s aV\d attributes, ar\d are confident you will tnMt\Ct our ability 
to traV\SforM theheo.lth of the COW\W\CAV\ity, OV\t ptrsoV\ at a tiMt. We hope you o.re tntrgiud by 
the prospect of bei"'9 part of our 

purpose and haviV\g the opportuV\ity to grow while partnering with talenttd colleagues in solving 
so Me of the Most co Mp lex healthcare iss«es. This letter conn·n-AS the ttn-AS of our offer. 

Wt are pleased to for-Mally offer !:JO« the positioV\ of Data Analyst'" located at Re.Mott-IN, reporting 
to TiV\a Sabbagh. Your eMploying eV\tity wiU bt CenttV\t ManagtMtnt Cowi.pany LLC a subsiditu·y of 
CeV\teV\e CorporatioV\, aV\d you wifl be aligV\ed to s«pport Envolvt-"'150. Wt anticipate. your start date 
to be OV\ or twouV\d :1,.:1,./ 0/:W:2.3, aV\d a fiV\al date wi(( bt confit'lV\td only after a stAccessftAI 
backgrouV\d check has betV\ coMpleted. The tMployMtV\t rtlatio~hip will continue as long as we both 
Mutua({y o.gre.e., o.V\d Mo.y be ter-MiNAttd by either- party, withor.ct notice, if either party so desires 
coV\Siste.V\t with the at-will V\O.tur-e of the rtlatio~hip. This fetter dots not constitutt a contract of 
tW\ployW\eV\t. 

- Po.4t j.. of 

'ho .. .. . 
-:::r·~. u:l..1, 

\hu,1.ll\, ..,. • ,,. r\(f.S.) 
, lARl\1• :i- f 



I 
' 

BASIECOMPENSATION 

YolA will be pa.id a.vi O.N'l1Aa.liud base sa.(a.ry of $80,000.00, pa.ya.hie bi-wuk(y, less a.pplica.b(e withholdit\9S 
a.t\d ivi 

keepiVl9 with a.II a.pplicab(e laws avid CoW\paVt!:J payroll prt1.ctices. YouY positioVt is classified as exeW\pt, 

which W\eaV\S !:JOlA will viot be eVttit(ed to receive overtiW\e pay. YoiAr salary is iYtteYtded to COW\ptY\Sate 

yo« for al( houl"S worked. 

A SL.<W\W\ary of the tW\p (oyee beVtefit package for- fufl-tiW\e eW\ployees iYt this role caV\ be fou~ at 
previewcen,teVtebenefits.coW\. Afl beVtefits are subject to the terw..s of the applicable policies ar\ll plaY\ 
doc CA W\tVtts. 

~r36'lTAOIIS/fl8 ~~JltEMStR9!R\RTIES 

Cevitevie requir-es its eW\ployees to hOV\Ot" their- legal obligations to their prior tMployers. Therefore, as 
a coviditioV\ of your eW\ployW\tV\t by CeVttevie, yo« W\tASt Vtot brirl9 with you froM your currtYtt or 

foYW\tr tW\ploye...s aV\y coVtfideVttial or pv-oprietary busiVtess inforMatioYt or use on btNAlf of CenttYtt 

ttVt!:J coVtfidevitial or- pr-oprietary ivifoYW\ation belovigivig to t1.ny pn'or tMployer or other third party, 

uviless you have beevi express{ y tt(.(thori:,.ed by the owner of such inforMatiovi to do so in wn'tirl9. 

- Peu1e :i. of 

. ~-Yff:"~:"ll'l'fflo\ica\ SU.t:>Hw-
1 Peter's lntitl\u\e O ar .,.,..nd"ll .• HatlUl"On.u u, 

VidyanNagGaAr,L 606 001(T.S.) 
WARA -
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FurtnerJ if you nave av,.y writtev,. agreeW\eV\t witn av,. existiv,.g or forMer tMployer tnat cov,.taiv,.s 

cov,.tractua( restrictiov,.s tnat W\ay cov,.tiv,.ue to apply to you at av,.y tiMe duriv,.g your eW\ployMent witn 

Centev,.eJ you W\USt provide us witn a copy of any sucn agrteW\tV\t iMMediately. This offer- aV\d your 

eW\ployW\ev,.t witn Cev,.tev,.e isJ tnerefore, v,.ecessarily cov,.tiv,.gev,.t upov,. your ability to accept this offer 

of eW\ployW\eY\t. By acceptiv,.g tnis offer, you certify you nave disclosed to Centev,.e a(( cov,.tractuaf or 

other restrictiov,.s that May affect your ability to fuUy perforw,. the dtAties av,.d responsibilities of your 

positiov,. iv,. the locatiov,. for wnict,,. you are beiv,.g hired, av,.d that you nave provided to Centene copies 

of a(( writtev,. cov,.tractsJ correspoVldtv,.ce or other docuW\tV\tS tnat Materially relate to any StACh 

restri ctiov,.s. 

tfJ a~er you COW\W\ev,.ce eW\ployW\ev,.t, av,.y of your specific job responsibilities or activities ov,. benalf of 

CeVltev,.e are or W\ight rea.soVla.bly be cov,.strued to cov,.Rict with !:JOIAr obligations to any of your prior 

eW\ployers, you will be required to v,.otify us iW\W\edia.tely awl to observe any instructions we give you 

iv,. that regar-d, iv,.c(udiv,.g refr-a.iv,.iv,.g froW\ solicitiv,.g or- serving av,.y particular orgav,.i:urtiov,., if requir-ed 

to do so. wt,,.ile Cev,.tev,.e will cooperate witt,,. your efforts to coMply with your obligations, pl~ keep 

iv,. WliV\d that coMp/iav,.ce witt,,. your cov,.tractual obligatiov,.s reMaiv,.s your personal responsibility. If yotA 

t,,.ave av,.y questiov,.s r-egardiv,.g these requireW\tV\tSJ please contact your Matiager. 

~RMS 

This offer av,.d your eW\ployW\tV\t with us are cov,.tiv,.gev,.t upov,. the followiv,.g cov,.ditions a.V\d terw,.s: 

• StAbW\issioVl av,.d review of docuMev,.ts that verify your eligibility for eMployMtV\t iv,. the Uv,.ited 

StattSj please be aware that Cev,.tev,.e participates iv,. the E -Verify eMp:oyMev,.t eligibility 

verificatiov,. systeM. 

• The trtAtnfu(v,.ess of the represev,.tatlov,.s you I-lave Made duriv,.g the iv,.terview process and 

CoWlpletiov,. aV\d outcoMe of our backgrouv,.d check process which iv,.cludes, but May v,.ot be 

liMited to ed1Acatiov,.J tMployMtV\t, credev,.tial, er-edit av,.d cr-iMiv,.a( checks. 

- Pa4e 3 of ; 
'I 

~-
J . 

. t'cler's ln:,titu!e of Pharmaccuuca1 ~li•Ci, .. w-

Vidyan~gnr, Hanamkonda, 
WAAANGAL-606 001 (T.S.) 
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CENJJ~§:n 
• You have a.-td retai.-t a.-ty valid a.-td u.-trestricted liceVtSes a.-td desigNAtio.-ts required for tnis position. 

• Your agreeW\e.-tt th.at you h.ave provided a(( Non-CoW\pttition arid Confidentia{ity AgretW\tnts 

to Ce.-tte.-te aV\d you wit{ abide by a.-ty a.-td aU of th.e restYictioVtS iW\posed by th.e Non-

CoW\petitio.-t a.-td Confide.-ttiality AgreeW\e.-tt you sigried with. forW\er eW\ployer(s). 

• Your ack.-towledgeW\erit, th.at you have reviewed aV\d wilf coW\p{y with. tne incfuded 

Busi.-tess Ethics a.-td CoV\duct Policy th.at applies to a{{ of your work at Centene 

• Your agretW\erit that you wit( abide by a(( policies, practices arid procedures of Ce.-ttene, wh.icn 

are subject to charige at ariy tiW\t iri th.e so{e discretiori of Ceriterie. 

CUJSING 

CoVt!JratulatioVtS ori your offer. We hope you agree th.at tne position, dyNAW\iC work environment arid 

coW\petitive total rewards package create ari extraordiNAr!:J opportunity for you now arid in tne future. 

If you have any q<AestioVlS, please contact W\t. We look forward to your respoVtSe. 

Sincerely,, 

Doris Nieves 

Talerit 

Attraction 

- Pa4e 4 of 

.,&, t'~ler's ln:;titu.e Qt I I 111.!C!?UliCt:1 .)v) ........ • 

Vidyanagar, Hanomkoncla, 
WARANGAL-606 001(T.S.) 
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GD Research Center>> 
Strictly Private and confldentlal 

Date: 10 Jan 2022 

To, 

G.Amulya 
Hyderabad 

Dear G.Amulya, 

Thank you for the keen interest you have shown in joining our organisation. Consequent to your application, interviews 
and subsequent discussions with us, we are pleased to offer you a career at GD Research Center Private Limited, 
Hyderabad. Please accept our heartiest congratulations and a warm Welcome to the GDRC Family. 

You would be designated as Senior Researcher. Your employment start date is 16-Jan-2022. Your annual 
emoluments will be Rs.288081 (Rupees Two Lakhs Eighty Eight Thousand Eighty One Only) Total Cost to 
Company (CTC) basis. Please refer to Annexure A for the break-up. 

You will be governed by the Company's Rules and Regulations in force from time to time and as applicable to you. 

Terms and Conditions:-

1. Working Hours:-
Your working hours will be regulated from time to time purely at the discretion of the management of the 
establishment to which you are attached. You should be flexible to work in shifts as per business needs. 

2. Please note if the information and supporting documents provided by you, based on which this offer is being 
extended, is found to be incorrect or unauthentic, your services will be terminated with immediate effect, without 
any notice or notice pay. 

3. You will devote whole time attention to the business of the company and will not be interested or engaged 
directly or indirectly in other trade or business or as principal agent or servant for any person, firm or company 

4. Your employment is transferable to any of the group companies in India or abroad. 

5. Leaves:-
You shall be entitled to avail leave and other benefits applicable to you as per the company policy, in force 
and/or which may be revised from time to time. Leave of any type can be taken, in excess of this would be 
treated as leave without pay. Leave will have to be pre-approved by your manager. Refer to leave policy in the 
HR Handbook. 

6. Performance Appraisals :-
Your performance and promotion readiness will be assessed on the basis of your competency and 
skills, the results of your work, the value you contribute to successful project delivery and client development 
efforts, and your demonstrated stewardship and commitment to the Company. 

You will be eligible for a promotion and salary review assessment in the next appraisal cycle as per company 
policies. Your emoluments will be reviewed on an annual basis. Please note that eligibility for promotion 
assessment does not automatically qualify you for promotion but only makes you entitled to be 
evaluated for a possible selection to the next level. 

7. Probation and Notice Period:-( depending on designation) 
Employees at the level of Senior Researcher will be on probation for a period of six months. During this time 
the notice period will be Fifteen days or salary in lieu thereof, as agreed and if approved by Director. On th~ 
completion of probation period, the notice period will be_ Thirty days or salary in lieu thereof as agreed and if 
approved by Director. 

GD Research Center Private Llmiteq 
aria Tel:040-3rd Floor Jvothl Plnnacle.Survev No.11. Kond10ur Vlll111.Serlllnramo1llv M1nd1l.R1n11 R1ddv Dlstrtct.Hvd r aa-ao.uB 

WL.iw...,--.,·. CIO""' -
Jl. Peter's lnstit·...__,...-. armac~utical Scto1h""~ 

Vidyanagar, Hanamlwnda, 
W IHl A NGA l..~606 001 CT.SJ 



GD Research Center>> 

8. Provident Fund:-
You will be entitled to become a member of PF scheme, which is governed under the Employee Provident Fund 
Act, 1952. The current rate of contribution is 12% of basic per month (however, where basic is less than INR 
15,000 per month, EPF contribution will be made on both Basic and Special allowance) and equal contribution 
will be made by the company, which will be a part of gross emoluments. 

9. Medical Scheme:-
You will be eligible to participate in Company's Group Medical & Term Life Insurance Policy as applicable to 
your category of employees. 

1 O. Gratuity:-
Applicable as per the Government Regulation. 

11. Income Tax:-
lncome Tax will be deducted as applicable from your salary. You shall be responsible to the company for all 
Taxes and obligations. Company shall not be liable for any misstatement or declaration. Permanent Account 
Number (PAN) is mandatory. 

12. Customary Bonus:-
The Customary bonus will be payable in the month of your anniversary date and will be based on your prevailing 
CTC salary as of your anniversary date. This Bonus payment will be subject to prevailing customary bonus 
policy. 

Please note that your compensation is confidential information. Under no circumstance you should divulge your 
compensation details to anybody within or outside the organisation, without written permission from the 
organisation. Any non-adherence to this clause will be constituted as indiscipline and could lead to action as 
per the HR policies of the organisation, including termination from the services of the organisation without any 
notice or notice pay. 

Please ensure that by accepting this offer, you warrant that before your date of Joining with the company you 
will clear all the pending issues with your previous organisation and GDRC is not liable to make any payments 
in respect of the same. By accepting this offer, you also accept the terms and conditions of Non disclosure 
agreement and HR policies of the Company. The full terms and conditions of your employment are as detailed 
in the GD Research Center Private Limited staff manual which will be provided to you on your commencement 
date. 

Please contact Human Resources (040-67 426702) if you have any questions. In the meantime, we look forward 
to you commencing employment with us and hope that it proves to be the start of a long and successful working 
relationship. 

By accepting this offer, you also hereby declare that you have never indulged in any criminal activity and 
convicted for any criminal or illegal activities. You also declare that there are no legal cases pending against 
you as on this date 

( 
\ , 
; , i~ • I 

j·t; Peter's\ r~thlca ~~-.; ...... :. 
Vidya , amkonda, 
WARANGAL-606 001(T.S.) 

GD Research Center Private Limited 
3rd Floor .Jvothl Plnnacle,Survev No.11. Kondaour Vlllaire.Serlllnramoallv Mandal.Ran11 Reddv Dlstrlct.Hvder1bad•S0008l Telanirana Tel:040-



GD Research Center>> 
Annexure "A" 

Date: 16 Jan2022 

Name: G.Amulya 
Designation: Senior Researcher 

Compensation details with effect from 26.Jun-23 are as given below -

Component Annual Gross (INR) Monthly Gross(INR) Particulars 
Basic 168000 14000 Base Pay 

House Rent Allowance (Tax exempted as 
HRA 67200 5600 per prevailing IT Act) 

Employer contribution towards Provident 
fund will be made on both Basic and Special 

Provident Fund contribution allowance with an upper ceiling limit of INR 
12% 20700 1725 15000. 

Annual Component & will be paid after 

Customary Bonus* 19600 1633 
completion of each ful year of service as per 
company's Policy 

Special Allowance 4500 375 
Gross Compensation 280000 23333 

Gratuity@4.81% on Base 
Salary 8081 673 Paid as per Gratuity Ad. 
TOTALCTC 288081 24007 Cost to Company 

• Customary Bonus Is a yearly fixed component and will be paid after completion of NCh full year of service as per company's policy. 

Yours sincerely 

Praveen Kumar Chanda 
Head - Human Resources, India & APAC 

( 
1 
I 

.il. Petet'.s Institute \,w:.~~~tical SC~li\.ti~ 
Vi-dyanagar, H<1namkonda, 
WARANGAL-606 001(T .. S.) 

GD Research Center Private Limited 
3rd Floor Jvothl Plnnacle.Survev No.11. Kondaour Vlll11e.Serllln11moallv Mandal.Ranira Reddv Dlstrlct.Hvderabad-500081 Telanirana Tel:040,, 



GD Research Center>> 1 

Acceptance of offer 

I understand and accept all the terms & conditions of employment mentioned in the 'Offer of Appointment'. I confirm 

that there have been no other commitment made during the hiring process other than those specified in the offer 

letter. (Example Salary Hike, Promotion, transport facility etc). Please clarify in case any such commitment was 

made during the offer process. 

Candidate's Signature 

Date: 
Place: 

GD Research Center Private limited 
3rd Floor Jvothl Plnnacle.Survev No.11. Kondaour Vllla,e.Serlllnaamoallv M1ndal.Ranira Reddv Dlstrlct.Hvderabad-S0OOSl Telan1Zana Tel:040-



Dec 09, 2021 

B.Vinay kumar 
H. no. 5-2-60/1, 1st Floor 
Bhag Ameer, Near Ramalayam Temple 
Kukatpally, Hyderabad 
Telangana 500072 

Dear M.Ruth Evangeline, 
II 

'-~=-u ....... , NutrlSclence 

It gives us great pleasure to make you a formal offer to join the Universal NutriScience Team as 'Area Business Manager'. The key role, responsibilities of the position and our expectations from you are as discussed during our meeting. A more specific and detail document will be drawn when you join us. Your date of joiningUNS shall be dee 11, 2021. 

You will be entitled to Annual Fixed Compensation of Rs.805,681/-. The details of your compensation are attached. 
' 

Your appointment is subject to medical fitness and successful verification of background information. Please confirm your acceptance of this offer by signing and returning the duplicate copy of this letter by EOD June 10, 2020 post which this offer will stand withdrawn. Your date of joining UNS should be no later than dee 18, 2021. 
We are excited to have you join our team! If you have any questions, please feel free to reach out at any time. 

Yours faithfully, 
UNIVERSAL NUTRISCIENCE PRIVATE LIMITED 

Rajesh Darekar 
Chief Human Resource Officer 

Encl: a/a 

~-
. ,. 1 '",ers Institute ~-- • • d. -· - , ., 

Vi<iyan3~~r,: l~nn.11!i.1~r .. • 
WARANGAL-600 001(T.S.) 

' I 
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Universal NutrlSclence 

ANNEXURE 1 

ANNUAL COMPENSATION 

Name 

Designation 
"' Component 

Basic Salary 

Provident Fund 

Gratuity# 

Flexible Compensation Plan (FCP)* 

Annual Fixed Compensation (AFC) 

Target Sales Incentives 

Telecommunication Reimbursement p.m. 

B. Vi nay kumar 

Area Business Manager 
-

Annual Amount (Rs.) 

371,292 

44,5S6 

18,565 

371,268 

805,681 

As applicable to your position 

On actuals up to maximum limit of Rs 2,350 + GST 
per month on submission of Bills for mobile and 
internet connection in the name of the employee 

Daily,.A,ll~W~QC~s: fpr n:i~eting fields,,~)$pe~ses, (Gp~erned by Company policy) 
HQ Rs.450 Per day 
Ex-HQ Rs.450 Per day 
Outstation Rs.1750 Per day 

BenefitsL~I, O)Va~ces ,,, .,; /, ,,, _,. : / ,:f: Amount ~;,(~ 

Sundry Allowance Rs.1,200/- per month As per company scheme 
Metro Allowance Rs.1000/- per month will be applicable to those stationed in Metros 

as defined per company scheme 
,,-. ,, : C o, C "; .. , 'Jt _ ., "I'.';,;,; ( Other Benefits Ann"'al 

' Coverage - . 
Group Life Insurance 24 Months' Fixed Salary•• OR 

As per company scheme Rs.600,000/- whichever is 
higher 

Accident Insurance 24 months Fixed Salary•• As per company scheme 
Leave Privilege Leave: 32 working days 

As per company scheme Sick Leave: At actuals 
Mediclaim Floaters for immediate Family 

Rs.500,000/- per annum As per company scheme (Hosp) Coverage 
• FCP (HRA, Children Education Allowance, LTA, Superannuation, Bonus & New Pension Scheme) 
•• Fixed Salary will constitute your Basic Salary & FCP for calculation of your Sum Assured for Gll and Accident Insurance 
# Payable on completion of qualifying tenure as per Payment of Gratuity Act 

I have clearly understood the terms of my appointment, as well as benefits policies. I hereby agree and accept the above offer. 

Signature:. _________ Name:. _________ D,ate: ___ ,,. ......... ____ _ 

Page 1 of 1 
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Pu. ,~1;,~~ __ 
)t. ?eter-s Institute oi PnarmaoouHca1 ~c~•J11i..1:..J 

Vidyanagnr, tianaml<.0nda, 
WARANGAL-606 001(T.S.) 



Pri~t~ 
OFFER LETTER 

09-March-2022 

Dear K.Sheethal, 

With reference to your application for employment and subsequent interview you had with us, we 
are pleased to offer you e111ployment as "Associate" in PrimEra Medical Technologies Pvt. Ltd. 

1. Date and place of Joining: 
You are expected to join on 11-March-2022 as agreed between both the parties. You are required to 
complete the Joining Formalities and the documents required are mentioned in Annexure - A along 
with other Terms. 
Your place of posting will be at Hyderabad. 

2. Salary: 
Your CTC will be INR 225000/- {Rupees Two Lakh Twenty Five Thousand Only) per Annum, including 
Gross Salary of INR 200440/- per annum, the breakup of which will be as provided in Annexure A and 
subject to applicable taxes, payment of provident fund and other statutory deductions .. 
However, the structure of your compensation may be altered/ changed from time to time in line with 
the compensation policy and practices of the Company. 

3. Offer Validity: 
This offer of employment is valid for 24 hours from the date of intimation to you by any digitalized 
communication. 
This letter of offer is based on the information furnished in your application and during the interviews 
you had with us. If, at any time in future, it comes to light that any of this information is incorrect or 
any relevant information has been withheld, then your employment is liable to be terminated without 
notice. 

Kindly, refer to enclosed Annexure A for the terms and conditions of the offer. 

With best wishes and looking forward to a mutually fruitful association. 

Authorized Signatory 
Name: Sridevl Menon 
Designation: Human Resource Manager 
Date: 09-March-2020 

' 
t Pete ls ln5t\tUL ~ciliifca\ ~c~t11----~ 
, • ~klyanngor, {1namk.ondo, 

WARANGAL-506 001 (T.S.) 



Prilll£t~ 
I declare and acknowledge that have read the Appointment letter and understood the 

content and obligation. I have signed this offer without any coercion and free of mind to accept the 
same. 

Signature of Employee: 
Date: 

Place: 
(Attach a valid document to verify the signature) 

,\, t'cter's lnstltut... .. ...... .a 

Vidyanaga , ncln, 
WARANGAL--606 001(T.S.) 



Pritn-Pra 
.1...1..~ Pou 8CO 

SALARY ANNEXURE 

Name: K.Sheethal, 

Designation: Associate 

COMPENSATION DETAILS 

Basic Pay 6681 80176 
House Rent Allowance 2673 32070 
Conveyance Allowance 1600 19200 
Medical Allowance 1250 15000 
Statutory Bonus 1500 18000 
Special Allowance 3000 35994 
Gross Salary 16703 200440 
Statutory 

Provident Fund - Employer Contribution 1504 18045 
ESI - Employer Contribution 543 6515 

--c~ to the Comp~ny ' - . ,. ,.. ' :a. 225000 

Deductions 
Professional Tax 150 Per Month 
Provident Fund - Employee Contribution 1504 Per Month 
ESI - Employee Contribution 125 Per Month 
Net Take Home (Excluding Applicable Taxes) 14924 Per Month 

Meal Card INR-1100 Per Month INR -13,200 Per Annum 

Notes: 
1. Bonus/Statutory Bonus, if applicable as The Payment of Bonus Act, 1965, shall be paid in 12 

equal monthly instalments in advance 
2. Gratuity is applicable as per Payment of Gratuity Act 1972 
3. Benefits - Medical Insurance for self and spouse and 2 kids provided by company 

Accidental insurance for employees 
Reimbursements: Travel, Relocation, Certifications, Trainings/ Cab Facility/ Meal Card/ 
Insurance/ Allowances/ Bonus are as part of the Company Policy in force from time to time 
and may be altered/modified at any time without any prior notice 

4. All perquisites and benefits including reimbursements are subject to Income Tax provisions, 
which may be applicable, including taxation on perquisite value. 

PrimEra Medical Technologies Pvt. Ltd 

Manager- Human Resource 
.Jl, reter1s Inst,-, ... --- rmaceutical 

Vki~'an~gar, Hanmnkonda, 
WAR.AtftW,600 001 (T.S.) 
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