Ref: BE/HR/JE/2021/LoA/MPR 2742/EMP ID 13725

EEk
Biological E. Limited

Date: Oct 25th,2021

MR. DARISHETTI HARITH KUMAR
S/O:Rajareddy,

H.No:1-77,

Korutla, Madhapur,

Karimnagar,

T5. Ph. No: - 91820390895,

Dear Harith Kumar,

With reference to your application and subsequent interview you had with us, we are pleased tq appoint
YOU as Junior Executive in Junior Executive at Shameerpet of our Pharma Division, effective from
25/10/2021 with the terms and conditions detailed here-in below: -

1.

You will be paid an all-inclusive total CTC (Cost to Company) of Rs.1,70,000/- PA (Rupees One Lakh
Seventy Thousand Only). Please g0 through the attached Annexure - | for a detalled break up of
your CTC.

You will be governed by Rules and Regulations of the Company, as applicabie to other employees
of corresponding grade as communicated from time to time.

In accordance with the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952. you
would be eligible to become a member of this Scheme as per statutory rules in force. The
Company’s contribution under this Scheme Is currently fixed at twelve (12) per cent of your basic
pay with a matching compulsory contribution from you. You will be required to submit necessary
details to the Human Resources Department, along with your joining documents,

You will be eligible for payment of gratuity under the provisions of the Payment of Gratuity Act.

You will be entitled to Bonus / Ex-gratia as applicable to the grade and at the sole discretion of the
Management.

You will be eligible to claim the Leave Travel Allowance (LTA) as per the Annexure 1 of ’thi§ ’
appointment letter and as per the rules prevalent from time to time...

You will be placed under probation initially for a period of one-year. On successful completion of

the training period, confirmation on the rolls of the Company shall be based on the assessment by
the Reporting Officer and appropriate fitment. Failure to meet the performance expectations
during the training period within the time lines may result in termination of your services without
further reference to you.

You shall continue to be governed by the Service Agreement date 25.10.21.

o i o
You are liable to be transferred from one job to another, from one section td'éno@m‘d‘;.
establishment to another establishment at any place in India, where the C°"*E§»‘3)L‘~h5§ g&mﬁa“‘ s\
or interests or operations. Upon such transfer, you shall be Sﬂvemedlbyewa;\ﬁ(es’éﬁam‘kﬁtions
of service that are applicable to employees of corresponding grade at'the p@cg’t.‘sé-’t\gnsferred and
You are not entitled to any additional compensation on such transfer.,

No. 542/P, Biotech Park, Phase Il Kolthur Village, Shameerpet Mandal, Medchal, Telangana - 500 078, India (IND)
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BE YOURSELF, . ,
MAKEADIFFERENCE., ™ cccenlur

“For Accenture use only

Swaroopz Lanevath
24-5-395720 , Biyabani Nagar ,Draga Kazipet 506003

Hanapement Level - 13
Sublevel -3

Joib Profile - Bus Process Dellvery New Associate
Job Family Group - Business Process Delivery
Business Deal - Non Contact Center

Dear Saproops,

Based on our tecont discussions with you, we are pleased to extend you an offer to join Accenture Sotutions Private Ltd (herelnalter referrod
1= 23 The Company’} in Hyderabad, India as per the below terms and conditions:

Yonur ampiogment with Acoenture will be governed by the clauses mentioned in the attached ‘Tarms of Employmaent’ (Annaxure 2) effective
fom your date of pimg. You are tequired to carchully read and understand theae Terma of Emgloymaent belare ranpoending to this offer,

This offet is contmpent upon successiul completion of your current degree, awarded in the current ncadomic year. You are requited to
roduse the ongnal pass certficate ! mark sheel, to Accenture upon joining Accentura but no later than within 6 months of the result being
Sociared by your mstiute. Failing which, Accenture may. in its sole discretion, elect to terminate or suspand your employrnent iImmediatety,

Omn joimmg you may underpe a training program to acquire the knowledge to enable you ta successfully porform (o the expectations of the
sosition for which you are being considered for empioyment. This offer and your employment with the Campany are contingent upan you
sutcesshly compieting the lraining program as per the satistaction of the Company. Failing which, the Company may, In its sole discretion,

Gt 1o terminate of wpend your employment immaediately.

Afier accegrance of the offer of employment of any time during the course of your employment with the Company you may be required to
underge druglalcohoiipubsiance test based on the project you ara deployed. This offar and your amp ont with tha Company are
Tomimpent 1pon you compistng particular tests as per the requirements of the Company and In the instan g‘ﬁaMng }hou tosts parnely the
Srupyisicohorsdtance test. the Company may, in its sole discretion, elect to terminate or suspend your nt nmudiately,

\e OV
\ “&\\“ vA .
Viorson 7.8 March 2022 1 g\ et ,%J\Mﬂ""“‘ﬂ”* Bignidiied”.....

Reference Id: 2a9e6b03-97¢1-45d4-88aa-1a93d81e5¢e19_2
Signed By: Jal Rumi Master ik



N

PrimEra

A Daos Pou Sty

Q +

OFFER LETTER

09-May-2022

Dear Sal Priya Devaraju,

With reference to your application for employment and subsequent interview you had with us, we
are pleased to offer you employment as “pssociate” in PrimEra Medical Technologies Pvt. Ltd,

1. Date and place of Joining:
You are expected to join on 11-May-2022 as agreed between both the parties. You are required to
complete the Joining Formalities and the documents required are mentioned in Annexure — A along
with other Terms,

Your place of posting will be at Hyderabad.

2. Salary:
Your CTC will be INR 225000/- (Rupees Two Lakh Twenty Five Thousand Only) per Annum, including

Gross Salary of INR 200440/- per annum, the breakup of which will be as provided in Annexure A and
subject to applicable taxes, payment of provident fund and other statutory deductions. .
However, the structure of your compensation may be altered / changed from time to time in line with

the compensation policy and practices of the Company.

3, Offer Validity:

This offer of employment is valid for 24 hours from the date of intimation to you by any digitalized

communication.

This letter of offer is based on the informa
you had with us. If, at any time in future,
any relevant information has been withheld, then your

notice.

tion furnished in your application and during the interviews
it comes to light that any of this information is incorrect or
employment is liable to be terminated without

Kindly, refer to enclosed Annexure A for the terms and conditions of the offer.

With best wishes and looking forward to a mutually fruitful association.

Mhpide o s
> Vi NS
Y Sty
N/ "
Authorized Signatory \V’Zﬁf/ o
Name: Sridevi Menon ?,\ﬂc\‘)‘aégc%“\‘c‘:d
Designation: Human Resource Manager ,{\\“\gﬁ\?‘:&\a‘“‘?\‘( s)
Date: 09-May-2022 e‘e“s\“s (\393"\.- 0600
o? '\,-\o;a weh

PrimEra Medical Technologies Private Limited
CIN: U72200TG2015PTC089170; Ph: 040 - 66007745; www.primeramed.com
Reg Office: 1-98/6/6/MT/9-A, B and C, 9" Floor, Melange Tower, No. 23/37, Madhapur, Hyderabad, Telangana - 500 081.



PrimEra

I declare and acknowledge that have read the Appointment letter and understood the
content and obligation. | have signed this offer without any coercion and free of mind to accept the
same.

Signature of Employee:

Date:

Place:

(Attach a valid document to verify the signature)
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PrimEra Medical Technologies Private Limited
CIN: U72200TG2015PTC099170, Ph: 040 - 66007745, www.primeramed.com 5
Reg Office. 1-58/08MT/8-A, B and C, 9" Floor, Melange Tower, No. 23/37, Madhapur, Hyderabad, Telangana = 500 081,



Dos Fou Sto
SALARY ANNEXURE
Name: Sai Priya Devaraju
Designation: Associate
COMPENSATION DETAILS
Salary Components T Y

AT [ INR=Wonthly, [ INR- Annualied

asic Pay :
o 6681 80176

ent Allowance 2673 3
Conveyance Allowance S
. 1600 19200
Medical Allowance 1250 15000
Statutory Bonus 1500 18000
Special Allowance 3000 35994
Gross Salary 16703 200440
Statutory
Provident Fund — Employer Contribution 1504 18045
ESI - Employer Contribution 543 6515
Cost to the Company 18750 225000
Deductions
Professional Tax 150 Per Month
Provident Fund — Employee Contribution 1504 Per Month
ESI - Employee Contribution 125 Per Month
Net Take Home (Excluding Applicable Taxes) 14924 Per Month
Meal Card INR- 1100 Per Month INR - 13,200 Per Annum
Notes:

1. Bonus/Statutory Bonus, if applicable as The Payment of Bonus Act, 1965, shall be paid in
12 equal monthly instalments in advance

2. Gratuity is applicable as per Payment of Gratuity Act 1972

3. Benefits — Medical Insurance for self and spouse and 2 kids provided by company
Accidental insurance for employees
Reimbursements: Travel, Relocation, Certifications, Trainings/ Cab Facility/ Meal Card/
Insurance/ Allowances/ Bonus are as part of the Company Policy in force from time to time
and may be altered/modified at any time without any prior notice

4. All perquisites and benefits including reimbursements are subject to Income Tax provisions,

which may be applicable, including taxation on perquisite value. ,\ i
PrimEra Medical Technologies Pvt. Ltd \ \ % N &
Wit
e BRI
- - “\Q, “a 00
f \ \‘\S\\\ f‘\ga‘ ‘y—(’os
Manager — Human Resource WS a0
AR (AT e
. \l\;{ P&\P

PrimEra Medical Technologies Private Limited
CIN: U72200TG2015PT0099170; Ph: 040 - 66007745; www.primeramed.com
Reg Office: 1-98/9/6/MT/9-A, B and C, g Floor, Melange Tower, No. 23737, Madhapur, Hyderabad, Telangana - 500 081.
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Parexel Irdernational (Indis) PPrivate
Limited

parexel.
11 Hoor, Bamding Mo 20

Sundew Propetios Lid SE2
Mndupace

MAdhapur, Hycerabad India - ¢00 LS
tefi1 40 4437 Yoy

12491 4004 5404 [ 0¥,

vrwen Paterel com

PXL-HYD-MSS-FY21-2591

December 21, 2021

Mupkalkar Shritha
H.no: 2-6/1, Vaddiraj colony, VTC: Gopalpur,
Hanamkonda, Warangal, Pin code: 506015

Dear Mupkalkar Shritha,

We are pleased to offer you the position of Drug Safety Assistant, Parexel International (India)
Private Limited,Hyderabad, Building No:20 under the following terms and conditions.

1. DESIGNATION; GRADE AND PLACEMENT

1.1 You are designated as Drug Safety Assistant, in “Group 5 Tier 5 (G5T5)".
Your designation is merely indicative of the responsibilities, which you are
required to carry out.

1.2 However, it is expressly understood that your services are transferable to any of

our offices/ group companies in India or abroad, at the sole discretion of the

management of the Company. You can also be deputed/ seconded to any of
our offices / group companies, Your office location will be the new office that the
company has already identified.

Upon joining you shall be signing the ‘Employee Confidentiality, Invention &

Non-Solicitation Agreement’ with us in this regard and you shall comply with the

provisions of these documents during and after the course of your employment,

1.3

as the case may be.

2.  DATE OF JOINING X
21 Your date of joining would be = J;LWM% 203, This offer is valid only up

to that date. You are requested to confirm your acceptance on or before 26'

December 2021. ,

Principal . ¢ yences
. coutical Se
S1.Peter's Institute of PRArmeCe/ 0y

idvanagar, Han
X\:Aia AN?;AL-sos 001(T-S")



3.0 PROBATION

31 You will be on probation for a period of 6 months from the date of your joining
the organization, which may be extended at the sole discretion of the
Management. The company's standard training period is three months ot of the
six months' probation mentioned here and may vary based on tha job
requirement and candidate’s skills

3.2  Your employment will be deemed confirmed and a lstter vAll not ha issued,
unless otherwise communicated to you in writing for reasons not imied o

performance & discipline.

4.0 SALARY BREAK UP:

Group 5 Tler 5
Drug Safety Assistant
Salary Break up
Annual Gross tonthly Gross

INR rF
Basic Pay 180000 15000
House Rent Allowance 72000 6000
PF Employer’'s Contribution 21600 12060 |
Special Allowance 76400 6267
CTC 350000 29167

Note:

choose the Flexl basket components frorm the amount

1. After joining Parexel, employees could
n will be categorizad as special

specified In Speclal allowance, any balance amount after allocatio

allowance.
Flexi basket is a combination of tax saving components that are part of your CTC.




Employee
Emp. Code: AW199

B. Sam Prana)

.y AL
orised Signatory .\_Qaefs,“g;nag

% Floor, Swarnajayanthi Complex, S.R.Nagar,
Hyd - 38. Telephone: +91 -40-23754677, 78




Teach Global Solutions Pvt Ltd

Kilaru Bhavan, Opp - Indu Fortune Fields
LIG - 226, VII th Phase, KPHB Colony,
Hyderabad - 500085.
; Telephone : +91 40 4541 9999

. Email Id : info@teachglobal.com
TeachGlobal, . Website : www.teachglobal.com

g , DATE: 08/12/2021

Subject: Appointment Letter
Dear M.Navya Sree,

I am pleased to inform you that you have been appointed for the role of Senior Executive.

This is an official letter confirming your employment with Teach Global starting on
16/12/2021

Your employment is subject to the terms and conditions detailed in the contract document
suppliedindividually with this letter. '

Please sign and return this letter no later than 10 days to signal your acceptance of this
offer and allits terms.

Congratulations and welcome to Teach Global.

T Sri Devi
Sincerely,
Director
Teach Global

' . Principal
St. Peter's Instilute of Pharmaceutical Sciences
Vidyanagar, Hanamkonda,
WARANGAL-906 001(T.S.)



Teach Global Solutions Pvt Ltd

Kilaru Bhavan, Opp - Indu Fortune Fields
UG - 226, VII th Phase, KPHB Colony,
Hyderabad - 500085,

Telephone ; +91 49 4541 9999

i Emall Id : lnfo@teachglobal.com
TeachGlobal, ‘

Website ; Www.teachglobal.com

DATE: 08/ 12/2021

Subject: Appointment Letter

Dear D.Pravalika,

am pleased to inform you that you have been appointed for the role of Senior Executive.

I
This is an official letter confirming your employment with Teach Global starting on
16/12/2021

Your employment is subject to the terms and conditions detailed in the contract document
suppliedindividually with this lette . '

Please sign and return this letter no later than 10 days to signal your acceptance of this
offer and allits terms.

Congratulations and welcome to Teach Global.

T Sri Devi
Sincerely,

Director
Teach Global

Principal

St. Peter's Institute of Pharmaceutical Science:

nagar, Hanamkonda,
WAHANGAL-806 001(T.5.)



Teach Global Solutions Pvt Ltd

Kilaru Bhavan, Opp - Indu Fortune Fields
LIG - 226, VII th Phase, KPHB Colony,
Hyderabad - 500085,
: Telephone : +91 40 4541 9999

Emall Id : Info@teachglobal.com
TeachGlobal, , Website : www.teachglobal.com

DATE: 08/12/2021

Subject: Appointment Letter

Dear B.Divya,

I'am pleased to inform you that you have been appointed for the role of Senjor Executive,

This is an official letter confirming your employment with Teach Global starting on
16/12/2021

Your employment is subject to the terms and conditions detailed in the contract document
suppliedindividually with this letter. '

Please sign and return this letter no later than 10 days to signal your acceptance of this
offer and allits terms.

Congratulations and welcome to Teach Global.

T 81 Devi
Sincerely,

Director
Teach Global

¥

ol. Peler's Institute of ¥narmaceutical Sciesics .
Vidyanagar, Hanamkonda,
WARARGAL-906 001(T.S.)



Teach Global Solutions Pvt Ltd

Kilaru Bhavan, Opp - Indu Fortune Fields
LIG - 226, VII th Phase, KPHB Colony,
Hyderabad - 500085,
: Telephone : +91 40 4541 9999
Emall Id : info@teachglobal.com
TeachGlobal, , Website : www.teachglobal.com

' . DATE: 08/12/2021

Subject: Appointment Letter

Dear P.Bindhu,

I'am pleased to inform you that you have been appointed for the role of Senior Executive.
This is an official letter confirming your employment with Teach Global starting on
16/12/2021

Your employment is subject to the terms and conditions detailed in the contract document
suppliedindividually with this letter. '

Please sign and return this letter no later than 10 days to signal your acceptance of this
offer and allits terms.

Congratulations and welcome to Teach Global,

T Sri Devi
Sincerely,
Director
Teach Global

Prin@pal

SL. Peter's Inslitute of Pharmaceutical Science:
Vidyanagar, Hanamkonda,

WARANGAL-506 001(T.S.)



Teach Global Solutions Pvt Ltd

Kilaru Bhavan, Opp - Indu Fortune Fields
LIG - 226, VII th Phase, KPHB Colony,
Hyderabad - 500085.
‘ Telephone : +91 40 4541 9999

Emall Id : Info@teachglobal.com
TeachGlobal, , Website : www.teachglobal.com

' : DATE: 08/12/2021

Subject: Appointment Letter
Dear S.Navya,

I'am pleased to inform you that you have been appointed for the role of Senior Executive.

This is an official letter confirming your employment with Teach Global starting on
16/12/2021

Your employment is subject to the terms and conditions detailed in the contract document
suppliedindividually with this letter. '

Please sign and return this letter no later than 10 days to signal your acceptance of this
offer and allits terms.

Congratulations and welcome to Teach Global.

T S Devi
Sincerely,

Director
Teach Global

9

ilute of Pharmaceutica
st Me\r;?c::?nagar, Hanamkonda,

WARANGAL-306 001(T.S.)



Teach Global Solutions Pvt Ltd

Kilaru Bhavan, Opp - Indu Fortune Fields
LIG - 226, VII th Phase, KPHB Colony,
Hyderabad - 500085.
4 Telephone : +91 40 4541 9999
Emall Id : Info@teachglobal.com
TeaChGIObaL Website : www.teachglobal.com

' ‘ DATE: 08/12/2021

Subject: Appointment Letter
Dear G.Kavya Reddy,

I am pleased to inform you that you have been appointed for the role of Senior Executive.

This is an official letter confirming your employment with Teach Global starting on
16/12/2021

Your employment is subject to the terms and conditions detailed in the contract document
suppliedindividually with this letter. '

Please sign and return this letter no later than 10 days to signal your acceptance of this
offer and allits terms.

Congratulations and welcome to Teach Global.

T 8ri Devi
Sincerely,
Director
Teach Global

Principal ) )

" 5L Peter's Institute of Pharmaceutical Sciences
Vidyanagar, Hanamkonda,
WARARGAL-306 001(T.S.)



Teach Global Solutions Pvt Ltd

Kilaru Bhavan, Opp - Indu Fortune Fields
LIG - 226, VII th Phase, KPHB Colony,
Hyderabad - 500085.
D Telephone : +91 40 4541 9999
Emall Id : Info@teachglobal.com
TeachGlobal, , Website : www.teachglobal.com

' . DATE: 08/12/2021

Subject: Appointment Letter
Dear N.Keerthana,

I am pleased to inform you that you have been appointed for the role of Senior Executive.

This is an official letter confirming your employment with Teach Global starting on
16/12/2021

Your employment is subject to the terms and conditions detailed in the contract document
suppliedindividually with this letter, '

Please sign and return this letter no later than 10 days to signal your acceptance of this
offer and allits terms.

Congratulations and welcome to Teach Global.

T Sr1 Devi
Sincerely,

Director
Teach Global

A

Principal ) )
St. Peter's Institute of Pharmaceutical Sciences
Vidyanagar, Hanamkonda,
WARANGAL-306 001(T.S.) -



Teach Global Solutions Pvt Ltd

Kilaru Bhavan, Opp - Indu Fortune Fields
LIG - 226, VII th Phase, KPHB Colony,
] Hyderabad - 500085,
: Telephone : +91 40 4541 9999
Emall Id : info@teachglobal.com
TeaChGIObaL . Website : www.teachglobal.com

DATE: 08/12/2021

Subject: Appointment Letter

Dear S.Navya Sri,

I 'am pleased to inform you that you have been appointed for the role of Senior Executive.

This is an official letter confirming your employment with Teach Global starting on
16/12/2021

Your employment s subject to the terms and conditions detailed in the contract document
suppliedindividually with this letter. '

Please sign and return thjs letter no later than 10 days to signal your acceptance of this
offer and allits terms,

Congratulations and welcome to Teach Global.

T Sri Devi
Sincerely,
Director
Teach Global

)

Principal ] .
' | Scienc.-
: itute of Pharmaceutica
* Pete{!?clgzlnagar. Hanamkonda,
WARANGAL-506 001(T.S.)



Teach Global Solutions Pvt Ltd

Kilaru Bhavan, Opp - Indu Fortune Fields
LIG - 226, VII th Phase, KPHB Colony,
Hyderabad - 500085,

Telephone : +91 40 4541 9999

TeachGlobaL Emall Id : info@teachglobal.com

Website : www.teachglobal.com

DATE: 08/12/2021

Subject: Appointment Letter

Dear D.Tarun,

I am pleased to inform you that you have been appointed for the role of Senior Executive.
This is an official letter confirming your employment with Teach Global starting on
16/12/2021

Your employment is subject to the terms and conditions detailed in the contract document
suppliedindividually with this letter. '

Please sign and return this letter no later than 10 days to signal your acceptance of this
offer and allits terms.

Congratulations and welcome to Teach Global.

T Sri Devi
Sincerely,

Director
Teach Global

Pride.sgus o
i i harmaceutical Scigiwe~
Sl Peter's Institute of Pﬂammkonda,

ar,
l’éiﬁ&‘%%u.m 001(T.S.)



Teach Global Solutions Pvt Ltd

Kilaru Bhavan, Opp - Indu Fortune Fields
UG - 226, VII th Phase, KPHB Colony,
. Hyderabad - 500085.
. Telephone : +91 40 4541 9999
TeachGlo Emall Id : Info@teachglobal.com
G ba l‘ . Website : www.teachglobal.com

DATE: 08/12/2021

Subject: Appointment Letter
Dear S.Pooja,

I am pleased to inform you that you have been appointed for the role of Senior Executive.

This is an official letter confirming your employment with Teach Global starting on
16/12/2021

Your employment is subject to the terms and conditions detailed in the contract document
suppliedindividually with this letter. '

Please sign and return this letter no later than 10 days to signal your acceptance of this
offer and allits terms.

Congratulations and welcome to Teach Global.

T Sri Dev]
Sincerely,

Director
Teach Global

Principal . -

S1. Peter's Institute of Pharmace:g%a\ gcu .
. Vidyanagar, Hanam g
WARANGAL-806 001(%-2:



BELL AND HORN CONSULTING

12-167, ADARSHNAGAR, OPP: IDPL COLONY ,BALANAGAR, HYDERABAD-500037
www.bellandhorn.com, Email: info@bellandhorn.com

Offer letter

To Date: 11/10/2023
Mr. E. BALAJI

Dear Mr. E. BALAII

With reference to your application and the subsequent discussions you had with us,we are
pleased to inform you that you have been selected as JR CHEMIST in Quality Control

department. As per our understanding your service contract will be for a specific period and you

will be placed to discharge the work at M/s.Vibhavari Industries Limited, Bonthapally on
outsourcing basis.

You will be paid Gross salary of Rs.15000/- per month subject to attendance.
If you accept this offer, plz report to our office on or before 17/10/2023 and submit the following

documents.

(a) Original certificates in proof of your qualification, age, experience etc. along with two
sets of Xerox copies.

(b) Experience and relieving certificates from your current employer, if applicable

(c) Recent passport size photographs 6 NOs

(d) Two post card size photographs along with your dependent family members as declared
in the ESI Declaration form if applicable.

(e) Address Proof & ID Proof.

(f) Two references along with contact phone numbers and E mail IDs

Appointment letter will be issued with in 15 days of your joining.

If there is no response from your end on or before the above mentioned date, your offer stands
cancelled automatically.

With best wishes

For Bell and Horn Consulting

Authorized signatory ‘5\\'\ \

Note: Pl sign a copy of this offer letter as a token of your acccptance of twgffer



GD Research Center

Strictly Private and Confidential
Date: 10 Jan 2022

To,

G.Venkata Sai
sowmya

Hyderabad

Dear G.Venkata sai sowmya,
Thank you for the keen interest you have shown in joining our organisation. Consequent to your application, interviews

and subsequent discussions with us, we are pleased to offer you a career at GD Research Center Private Limited,
Hyderabad. Please accept our heartiest congratulations and a warm Welcome to the GDRC Family.

You would be designated as Senior Researcher. Your employment start date is 16-Jan-2022. Your annual
emoluments will be Rs.288081 (Rupees Two Lakhs Eighty Eight Thousand Eighty One Only) Total Cost to
Company (CTC) basis. Please refer to Annexure A for the break-up.

You will be governed by the Company’s Rules and Regulations in force from time to time and as applicable to you.

Terms and Conditions:-

1. Working Hours:-
Your working hours will be regulated from time to time purely at the discretion of the management of the
establishment to which you are attached. You should be flexible to work in shifts as per business needs.

2. Please note if the information and supporting documents provided by you, based on which this offer is being
extended, is found to be incorrect or unauthentic, your services will be terminated with immediate effect, without
any notice or notice pay.

3. You will devote whole time attention to the business of the company and will not be interested or engaged
directly or indirectly in other trade or business or as principal agent or servant for any person, firm or company

4. Your employment is transferable to any of the group companies in India or abroad.

5. Leaves:-
You shall be entitled to avail leave and other benefits applicable to you as per the company policy, in force
and/or which may be revised from time to time. Leave of any type can be taken, in excess of this would be
treated as leave without pay. Leave will have to be pre-approved by your manager. Refer to leave policy in the

HR Handbook.

6. Performance Appraisals :- .
Your performance and promotion readiness will be assessed on the basis of your competency and

skills, the results of your work, the value you contribute to successful project delivery and client development
efforts, and your demonstrated stewardship and commitment to the Company.

You will be eligible for a promotion and salary review assessment in the next appraisal pyp!e_ as per company
policies. Your emoluments will be reviewed on an annual basis. Please note that eligibility fo.r promotion
assessment does not automatically qualify you for promotion but only makes you entitled to be
evaluated for a possible selection to the next level.

7. Probation and Notice Perlod:- ( depending on designation) ' = e
Employees at the level of Senior Researcher will be on probation for a period of six months. During this time
the notice period will be Fifteen days or salary in lieu thereof, as agreed and if approved by Director. On the
completion of probation period, the notice period will be Thirty days or salary in lieu thereof as agreed and if

approved by Director. @
iz

GD Research Center Private Limited
- Dy Tel:040-
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GD Research Center »
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[! 8. Provident Fund:-

You will be entitled to become a member of PF scheme, which is governed under the Employee Provident Fund
Act, 1952.The current rate of contribution is 12% of basic per month (however, where basic is less than INR
15,000 per month, EPF contribution will be made on both Basic and Special allowance) and equal contribution
will be made by the company, which will be a part of gross emoluments.

9. Medical Scheme:-

You will be eligible to participate in Company's Group Medical & Term Life Insurance Policy as applicable to
your category of employees.

10. Gratuity:-
Applicable as per the Government Regulation.

11. Income Tax:-

Income Tax will be deducted as applicable from your salary. You shall be responsible to the company for all

Taxes and obligations. Company shall not be liable for any misstatement or declaration. Permanent Account
Number (PAN) is mandatory.

12. Customary Bonus:-

The Customary bonus will be payable in the month of your anniversary date and will be based on your prevailing

CTC salary as of your anniversary date. This Bonus payment will be subject to prevailing customary bonus
policy.

Please note that your compensation is confidential information. Under no circumstance you should divulge your
compensation details to anybody within or outside the organisation, without written permission from the
organisation. Any non-adherence to this clause will be constituted as indiscipline and could lead to action as

per the HR policies of the organisation, including termination from the services of the organisation without any
notice or notice pay.

Please ensure that by accepting this offer, you warrant that before your date of Joining with the company you
will clear all the pending issues with your previous organisation and GDRC is not liable to make any payments
in respect of the same. By accepting this offer, you also accept the terms and conditions of Non disclosure
agreement and HR policies of the Company. The full terms and conditions of your employment are as detailed

in the GD Research Center Private Limited staff manual which will be provided to you on your commencement
date.

Please contact Human Resources (040-67426702) if you have any questions. In the meantime, we look forward

to you commencing employment with us and hope that it proves to be the start of a long and successful working
relationship.

By accepting this offer, you also hereby declare that you have never indulged in any criminal activity and
convicted for any criminal or illegal activities. You also declare that there are no legal cases pending against

you as on this date @

Fi INCH Tl
ol. Peter's Institute of Pharmaceutical ouwsivews
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Date: 16 Jan2022

Name: Tallapally Nikhila

Deslgnation: Senlor Researcher

GD Research Center»

enno!u[o uen

Compensation details with effect from 26-Jun-23 are as given below -

Component Annual Gross (INR) | Monthly Gross(INR) Particulars
Basic 168000 14000 | Base Pay
House Rent Allowance (Tax exempled as
HRA 67200 5600 | per prevailing IT Act)
Employer contribution towards Provident
) fund will be made on both Basic and Special
Provident Fund contribution allowance with an upper ceiling limit of INR
12% 20700 1725 | 15000.
Annua! Component & will be paid after
completion of each full year of service as per
Customary Bonus* 19600 1633 | company’s Policy
Special Allowance 4500 375
Gross Compensation 280000 23333
Gratuity @ 4.81% on Base
Salary 8081 673 | Paid as per Gratuity Act.
TOTAL CTC 288081 24007 | Costto Company

* Customary Bonus Is a yearly fixed component and will be pald after completion of each full year of service as per company’s policy.

Yours sincerely

Praveen Kumar Chanda

Head - Human Resources, India & APAC

Principad
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Accoptance of offer

'Offer of Appointment’. | confirm
se specified in the offer
uch commitment was

mployment mentioned In the

accept all the terms & conditions of e
g the hiring process other than tho

ade durin
port facility etc). Please clarify in case any s

| understand and
that there have been no other commitment m

letter. (Example Salary Hike, Promotion, trans
made during the offer process.

Candidate's _Signature

Date:
Place:
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BELL AND HORN CONSULTING

12-167, ADARSHNAGAR, OPP: IDPL COLONY ,BALANAGAR, HYDERABAD-500037
www.bellandhorn.com, Email: info@bellandhorn.com

Offer letter

To Date: 03/01/2022

Mr.J.Ganesh

Dear Mr.J.Ganesh

With reference to your application and the subsequent discussions you had with us,we are
pleased to inform you that you have been selected as JR CHEMIST in Quality Control
department. As per our understanding your service contract will be for a specific period and you
will be placed to discharge the work at M/s.Vibhavari Industries Limited, Bonthapally on
outsourcing basis.

You will be paid Gross salary of Rs.15000/- per month subject to attendance.
If you accept this offer, plz report to our office on or before 10/01/2022 and submit the following

documents.

(a) Original certificates in proof of your qualification, age, experience etc. along with two
sets of Xerox copies.

(b) Experience and relieving certificates from your current employer, if applicable

(c) Recent passport size photographs 6 NOs

(d) Two post card size photographs along with your dependent family members as declared
in the ESI Declaration form if applicable.

(¢) Address Proof & ID Proof.

(f) Two references along with contact phone numbers and E mail IDs

Appointment letter will be issued with in 15 days of your joining.

If there is no response from your end on or before the above mentioned date, your offer stands
cancelled automatically.

With best wishes

For Bell and Horn Consulting

Kotz

Authorized signatory

Note: P1sign a copy of this offer letter as a token of your acceptance of this offer%

Princips _
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WARANGAL-506 001(T.S.)



LN

Universal NutriScience

Dec 09, 2021

M.Ruth Evangeline
I, no, 5-2-60/1, 1st Floor
Bhag Ameer, Near Ramalayam Temple
Kukatpally, IHyderabad
Telangana 500072

Dear M,Ruth Evangeline,

It glves us groat ploasure to make you a formal offer to join the Universal NutriScience Team as _‘Area Business
Managor'. The key role, responsibilities of the position and our expectations from you are as dlscu§seq during
our mooting. A more specific and detail document will be drawn when you join us. Your date of joiningUNS

shall be dec 11, 2021,

You will be entitled to Annual Fixed Compensation of Rs.805,681/-. The details of your compensation are
ottached.,

Your appolntment is subject to medical fitness and successful verification of background information. Please
confirm your acceptance of this offer by signing and returning the duplicate copy of this letter by EOD June 10,
2020 post which this offer will stand withdrawn. Your date of joining UNS should be no later than dec 18, 2021.

We are exclted to have you join our team! If you have any questions, please feel free to reach out atany time.

Yours faithfully,
UNIVERSAL NUTRISCIENCE PRIVATE LIMITED

O

Rajesh Darekar
Chlef Human Resource Officer

Encl: a/a



UND

Unfversal HudilS o s
ANNEXURE 1

ANNUAL COMPENSATION b
Name - M. Ruth Evangeling
Designation - Area Business Manager
Component T Annual Amount (1ts)
Basic Salary T 371,297
Provident Fund o 44,550
Gratuity# o 18,505
Flexible Compensation Plan (FCP)* o 7 371,268
Annual Fixed Compensation (AFC) R #05,681
Target Sales Incentives e As applicable to your position

on actuals up to maximum limit of R4 2,350 + GST
Telecommunication Reimbursement p.m, per month on submission of Bills for moblle and
internet connection In the name of the employeo

Daily Allowances: For meeting fields expenses (Governed by Company pollcy)

HQ Rs.450 B L —

Ex-HQ Rs.450 _Por day_

Outstation Rs.1750 | Per day

Benefits/ Allowances Amount

Sundry Allowance Rs.1,200/- per month As per company scheme
Rs.1000/- per month will be applicable to thosa statloned In Metros

Metro Allowance as defined per company scheme

Other Benefits Annual Coverage

24 Months’ Fixed Salary** OR
Rs.600,000/- whichever Is
higher

Accident Insurance 24 months Fixed Salary** As per company scheme
Privilege Leave: 32 working days
Sick Leave: At actuals

Group Life Insurance As per company scheme

Leave As per company scheme

Mediclaim Floaters for immediate Family
(Hosp) Coverage

* FCP (HRA, Children Education Allowance, LTA, Superannuation, Bonus & New Pension Scheme)

*+ Fixed Salary will constitute your Basic Salary & FCP for calculation of your Sum Assured for GLI and Accldent
Insurance

# Payable on completion of qualifying tenure as per Payment of Gratulty Act

Rs.500,000/- per annum As per company scheme

| have clearly understood the terms of my appolntment, as well as benefits policles. | hereby agree and accept the
above offer.

Signature: Name: Date:

Page 10f 1
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CENTENE

orporatzon
10/12/2023

Niharika Toom
795 West Walnut Street Apt-A
Indianapolis, IN 46202

Dear Niharika,

We are impressed with your skills and attributes, and are confident you will enhance our ability to transform the
health of the community, one person at a time. We hope you are energized by the prospect of being part of our
purpose and having the opportunity to grow while partnering with talented colleagues in solving some of the most
complex healthcare issues. This letter confirms the terms of our offer.

We are pleased to formally offer you the position of Data Analyst Il, located at Remote-IN, reporting to Tina Sabbagh.
Your employing entity will be Centene Management Company LLC a subsidiary of Centene Corporation, and you will
be aligned to support Envolve-MSO. We anticipate your start date to be on or around 11/6/2023, and a final date will
be confirmed only after a successful background check has been completed. The employment relationship will
continue as long as we both mutually agree, and may be terminated by either party, without notice, if either party so
desires consistent with the at-will nature of the relationship. This letter does not constitute a contract of
employment.

BASE COMPENSATION

You will be paid an annualized base salary of $80,000.00, payable bi-weekly, less applicable withholdings and in
keeping with all applicable laws and Company payroll practices. Your position is classified as exempt, which means
you will not be entitled to receive overtime pay. Your salary is intended to compensate you for all hours worked.

BENEFITS
A summary of the employee benefit package for full-time employees in this role can be found at
previewcentenebenefits.com. All benefits are subject to the terms of the applicable policies and plan documents.

LEGAL OBLIGATIONS TO PRIOR EMPLOYERS AND OTHER THIRD PARTIES

Centene requires its employees to honor their legal obligations to their prior employers. Therefore, as a condition of
your employment by Centene, you must not bring with you from your current or former employers any confidential or
proprietary business information or use on behalf of Centene any confidential or proprietary information belonging to
any prior employer or other third party, unless you have been expressly authorized by the owner of such information
to do so in writing.

-Page1of2-
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CENTENE
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Further, if you have any written agreement with an existing or former employer that contains contractual restrictions
that may continue to apply to you at any time during your employment with Centene, you must provide us with a copy
of any such agreement immediately. This offer and your employment with Centene is, therefore, necessarily
contingent upon your ability to accept this offer of employment. By accepting this offer, you certify you have
disclosed to Centene all contractual or other restrictions that may affect your ability to fully perform the duties and
responsibilities of your position in the location for which you are being hired, and that you have provided to Centene
copies of all written contracts, correspondence or other documents that materially relate to any such restrictions.

If, after you commence employment, any of your specific job responsibilities or activities on behalf of Centene are or
might reasonably be construed to conflict with your obligations to any of your prior employers, you will be required to
notify us immediately and to observe any instructions we give you in that regard, including refraining from soliciting
or serving any particular organization, if required to do so. While Centene will cooperate with your efforts to comply
with your obligations, please keep in mind that compliance with your contractual obligations remains your personal
responsibility. If you have any questions regarding these requirements, please contact your manager.

ADDITIONAL TERMS
This offer and your employment with us are contingent upon the following conditions and terms:
« Submission and review of documents that verify your eligibility for employment in the United States; please be
aware that Centene participates in the E-Verify employment eligibility verification system.
« The truthfulness of the representations you have made during the interview process and completion and

outcome of our background check process which includes, but may not be limited to education, employment,
credential, credit and criminal checks.

« You have and retain any valid and unrestricted licenses and designations required for this position.

« Your agreement that you have provided all Non-Competition and Confidentiality Agreements to Centene and
you will abide by any and all of the restrictions imposed by the Non-Competition and Confidentiality Agreement
you signed with former employer(s).

« Your acknowledgement, that you have reviewed and will comply with the included Business Ethics and
Conduct Policy that applies to all of your work at Centene

« Your agreement that you will abide by all policies, practices and procedures of Centene, which are subject to
change at any time in the sole discretion of Centene.

CLOSING
Congratulations on your offer. We hope you agree that the position, dynamic work environment and competitive total

rewards package create an extraordinary opportunity for you now and in the future. If you have any questions, please
contact me. We look forward to your response.

Sincerely,

Doris Nieves
Talent Attraction

-Page2of2-
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Omega<d
Hoalthcare

Date: January 3, 2022
Dear D.Sreekar,

Congratulations! \We take great pleasure in inviting you to be an integral part of O
Management Services Private Limited. ‘ i IGR. IsRiiS

\\e are pleasad to make you an offer of employment as TRAINEE CODER full time and your place of
;\\‘\m will ba H}‘derabaq 1 with an Annual CTC Compensation of Rs. 331,992.00 (Rupees Three Lakh
Thirty One Thousand Nine Hundred Ninety Two Only). Your date of joining will be on or before 7
January 2022, beyond which this offer stands revoked.

\}ie- are an m:ems:mxs! organization with people capabilities across India, Philippines, and the USA. You will
giscover with us ‘passion, energy and commitment’ to be the best in class and take pride in doing things
GSerently. As we refine and continuously improve on our people process, we count on your support in
making Omega Haalthcare one of the Best Place to Work.

Comh\'m'g the targest medical coding staff in the world, with proprietary technology, analytics and
sutomation capabiities, Omega Healthcare helps thousands of providers eliminate administrative burdens,
accslerste cash flow and reduce health management costs. The company streamlines medical billing,
coding and @e:tnns processes, and offers telephone and message-triage services to provide the most
comprehensive and scalable outsourced revenue cycle management solutions in the industry.

Most of us here are ordinary people, but constantly seeking to do extraordinary things. We are not perfect,
but we are open to feedback, leaming and change. While we have our own individuality, we also share a
common vision and complement each working as a team.

\What giferentiates us from other places to work is our passion and commitment towards superior customer
senvice. You will find strong core values and brand promise that we live up that is hallmark amongst all our

Service offerings.

W= firnly befieve in employee engagement and our evolving people processes. We assure you enrichment,
growth and fulfllment at the end of each working day. Discover Camaraderie, Harmony and
Accomplishmant with us.

We look forward to a long and fruitful association with you and confident of making Omega Healthcare a
truly world dlass and an aspirational MNC to work for.

By accepting this offer, you agree to abide by this clause that this offer of employment entails Working from

Office (WFO) effective 20th October 2021. o 1 .
With this arangement we look forward in extending our Best Welcome, Induction and Training in making

you successful and experience our culture and team spirit.

In the event of work assignment that stipulates remote working, you égree to havq access to Broad-band
Intemet connection for effective discharge of your duties and the same would be reimbursed to the tune of

Rs.800/month.

Your offer and subsequent appointment will be govemned by the terms and condition_s of employment
presented in the endosed Annexure A. You will also be governed by rules and regulations in vogue that may

change from time to time.

At the time of your joining, the following documents need to be submitted:

« Signed Copy of the Offer/Appointment Letter ‘
e Photocopy of your educational HSC/Degree/Diploma valid certificates and marks cards in support of

ur educational qualifications. .
. Iy;;ﬁving letter/Service certificate/ Resignation acceptance letter from your previous employer

« Photocopy of your Birth Certificate/ DOB Proof
e Copy of PAN Card /Acknowledgement copy of PAN Application
« Copy of AADHAR Card / Acknowledgement copy of AADHAR

principsd
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« Self ID Proof - 2 Coples (Passport/ Driving License/NVoters 1D/ Ration Cardl PAIN Czrdl
Aadhaar/College ID)
e 2 References for professional / character reference checks

« Last3months pay slips or latest copy of Form 16(applicable to experienced candidzies)

« Residence Proof - 2 coples Permanent & Temporary (Passport /Driving License/ Vorer's 1D J #zion
Card/ Aadhaar / Moblle Bill or Telephone Bill / LIC Policy / BANK Passhoor) Electricty STz
Bil'Water Bil/Rental Agreement- (Letter from owner or Self Declaration letier required ff #'s not 0
your hame)

e Passport size photographs - 6 Nos.

e Postcard Size photographs - 2 Nos. (for ESI Employees)

e Parents DOB details. (Documents not required. Only date is required to fill in nominee forms)

e Physical standard (Blood Group, Height, Weight - details only required for filling the appilicztion form.
Proof not required)

While at Office, we attire Formally on Mondays and Smart Business Casuals on the Rest of the Dzys.

Please do not hesitate to contact us, should you need any assistance or information regarding your
onboarding. You are required to sign the duplicate of this Offer Letter and the Annexure 25 your aoceplancz

and submit the same to us.

We look forward having you as a vibrant family member of Omega Healthcare!Sincerely,

For Omega Healthcare Management Services Pvt. Limited.
Vikram Kumar N

Talent Acquisition

Encl. ANNEXURE
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Annexure A
Terms and Conditions of Employment

You shall be governed by the following terms and conditions of service during your employment with Omega

Healthcare Management Services Private Limited (hereafter referred to as the "company”), and those
that may be amended from time to time.

Statement of Facts

a. The company has ry\ad'e the offer of employment on the basis of the bonafide statements and facts provided
by you in your application form and Resume for employment. At the time of employment or during
employment _lf the company finds the information provided to be false or misleading, it reserves the right to
take appropriate disciplinary action against you.

b. Subsequent to your appointment, if there were to be any negative feedback from your previous employment,
you would be liable to be removed from services without any notice.

Duties

a. During working hours, you shall use your best energies and abilities to serve the company faithfully. You
shall comply with the rules, regulations and procedures as notified by the company in the letter and spirit,

b. During working hours, you shall entirely devote your time, attention and abilities to the business of the
company.

¢. You shall not, without company’s prior written consent, be in any way directly or indirectly concemed with
any other business or employment during or outside your hours of work in the company. You shall however,
undertake honorary, social or charitable nature, library, and artistic or scientific character only with the
express written permission from the competent authority.

d. During your employment, you shall not directly or indirectly engage in any conduct averse to the best
interest of the company. Also, you shall not divulge any confidential information or violate any agreement
with your prior employers or their clients.

Place of Work

You will be in employment at the company’s office or other work locations as required. The company
reserves the rightto transfer you on a temporary or permanent basis to other job functions, departments or
locations within the company, when necessary.

Hours of Work

a. The working day shall comprise of 9.00 working hours inclusive of 30 minutes of Lunch break and 30
minutes for 2 Tea breaks. You may be required to work on shift as assigned. The shifts may be scheduled
across 24 hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time

on which your reporting officer will notify you in advance. ‘ _

b. Omega Healthcare observes national and festival holidays as per policy which will be notified during

induction. The festival holidays may vary every year and across region/Service line.

Leave and Vacation

a. From the date of joining, you will be entitled to and 1 day of Sick/ Casual Leave Per month as per Leave
policy applicable to your grade from subsequent month of joining. i

b. On a prorate basis, you would also be entitled for 1 day of Privileged Leave Per month of as per our policy.
You can refer Leave policy for further information on leave policies and its applicability.

/
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conduct
_ You shall at times, maintain
8 your actions. exemplary conduct and decorum. You shall uphold honesty and integrity in all
b. You shall, honor and c i ;
letter and spirit omply with all Rules and Regulations of the Company and statutory requirements, in
Confidentiality

a. You shall maintain utmost secrecy with regard to confidential and proprietary information relating to the
company. '_l‘hl_s mformgtlon includes and is not limited to trade secrets, technical processes, finances, and
dealings with information relating to suppliers, employees, agents, distributors and customers.

b.  You shall not, during your employment and at all times thereafter directly or indirectly use or disclose
confidential mfonngtlon except for the sole benefit of the Company. This restriction shall cease to apply
yvhen it may come into the public domain otherwise than through unauthorized disclosure by you or such
information which you shall be obliged to disclose by law.

c. Youshall r)ot take copies of confidential documents or information for your own purposes and forth with
upon tgnmnation. you shall return to the Company all documents, records and accounts in any form
(indluding electronic, mechanical, photographic, and optic recording) relating to matters concerning the
business or dealings or affairs of the Company.

d. You shall not during your employment and at all times thereafter do or say anything that may injure directly
or indirectly damage the business of the Company

e. You shall maintain utmost confidentiality with regard to your compensation and benefits. You shall not
discuss your compensation and benefits with anyone, but with Manager you report to.

f  You may have to sign

e The Non-Disclosure Agreement and Non Compete Agreement (as applicable)
e The Code of Business Conduct and Ethics
e Prohibition or Disclosure or Use of Inside Information (as applicable)

Separation from the company

a. The retirement age of the company is 58 years. At the time formally resigning from service, you
shall serve the notice period of as appended below:

Notice Period” || Band1- [ Band1- |l g 45 | pand3 | Band4  Band5 Band6

Clause/Bands Trainees | Laterals |

-

During Probation

After confirmation 60 60 60 60 60 90 90

b. When you resign formally from the service of the Company, the Company may solely at its
discretion, Permit you to pay up for the notice period in lieu for the un-served notice period.

c. You will not be entitled to such notice period, If the Company_terminates your services due to
misdemeanor, unsatisfacto erformance or any other discipli

| accept the terms and conditions of the Company mentioned above.

Signature Name Date

Pl ceutcd ¢
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Annexure - B
SALARY STRUCTURE
Salary Components Amount - Monthly Aenourd - (sarty
Basic 12,500.00 B amnis
House Rent Allowance 6.250.00 L TEINS
Advance Statutory Bonus 1,250.00 - A ‘
Special Allowance 5,000.00 B NI ‘
Fixed Cash (Gross) 25,000.00 - GISI 0 ’
PF 1,200.00 T s
Medical Insurance 1€5.00 v‘ ’e%’/}
Gratuity 601.00 72;;)2 ’// |
Group Term Life Insurance 100.00 120000 [
Total Benifits 2,666.00 s
Total Cost PA (CTC) z ,’//z.ff:‘
Authorized by
Vikram Kumar N
Talent Acquisition
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UNS

Universal NutriSclonco

Dec 09, 2021

B.Rajeshwari,

H. no. 5-2-60/1, 1st Floor

Bhag Ameer, Near Ramalayam Temple
Kukatpally, Hyderabad

Telangana 500072
Dear B.Rajeshwari,

It gives us great pleasure to make you a formal offer to join the Universal NutriScience Team as ‘Area Business
Manager'. The key role, responsibilities of the position and our expectations from you are as discussed during
our meeting. A more specific and detail document will be drawn when you join us. Your date of joiningUNS
shall be dec 11, 2021.

You will be entitled to Annual Fixed Compensation of Rs.805,681/-. The details of your compensation are
attached.

Your appointment is subject to medical fitness and successful verification of background information. Please
confirm your acceptance of this offer by signing and returning the duplicate copy of this letter by EOD June 10,
2020 post which this offer will stand withdrawn. Your date of joining UNS should be no later than dec 18, 2021.

We are excited to have you join our team! If you have any questions, please feel free to reach out at any time.

Yours faithfully,
UNIVERSAL NUTRISCIENCE PRIVATE LIMITED

O,

~

Rajesh Darekar
Chief Human Resource Officer

Encl: a/a
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Universal MutriSclence

ANNEXURE 1
ANNUAL COMPENSATION

e - B.Rajeshwarl, ek
Designation Area Business Manager D
Component © Annual Amount (Rs)

Basic Salary I
Provident Fund o T . 1;;5«5_6*
Gratuity# 18,565
Flexible Compensation Plan (FCP)* 371.25; ‘
Annual Fixed Compensation (AFC) 805,5;

Target Sales Incentives

As applicable to your position

Telecommunication Reimbursement p.m.

On actuals up to maximum limit of Rs 2,350 + GST
per month on submission of Bills for mobile and
internet connection in the name of the employee

Daily Allowances: For meeting fields expenses (Governed by Company policy)

HQ

Rs.450 Per day
Ex-HQ Rs.450 Per day
Outstation Rs.1750 Per day
Benefits/ Allowances Amount
Sundry Allowance Rs.1,200/- per month As per company scheme

Metro Allowance

Rs.1000/- per month will be applicable to those stationed in Metros

as defined per company scheme

Other Benefits

Annual

Coverage

Group Life Insurance

24 Months' Fixed Salary** OR
Rs.600,000/- whichever is
higher

As per company scheme

Accident Insurance

24 months Fixed Salary**

As per company scheme

Leave

Privilege Leave: 32 working days
Sick Leave: At actuals

As per company scheme

Mediclaim Floaters for immediate Family

(Hosp) Coverage

Rs.500,000/- per annum

As per company scheme

* FCP (HRA, Children Education Allowance,

LTA, Superannuation, Bonus & New Pension Scheme)

»# Fixed Salary will constitute your Basic Salary & FCP for calculation of your Sum Assured for GLI and Accident

Insurance

# Payable on completion of qualifying tenure as per payment of Gratuity Act

| have clearly understood the terms of my appointment,

above offer,

Signature: Name:

Date:

as well as benefits policies. | hereby agree and accept the

5t Peter's Institute of Pharmaceutice
Vidyanagar,
WARANGA
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Date: 21-12-2021
Nzme:B.Sharan kumar
Dezr Sharan kumar

SUB: OFFER TO JOIN As Junior Assistant for AR&D Department

This is with reference to your application to your application and subsequent interview you hiad
with us. We zre delighted to offer you role as Assistant in ARZD Department, your cost 1o the
company (CTC) would be 2,485,000 (Two Lakh Fort Eight Thousand Only) per Annurm.

The allowznces, benefits and other terms znd conditions of your employment will be 2s per

company policies as zpplicable from time to time. Your compensation will be reviewed in future

2s per company policy.

(As Discussed.) this offer will be subjected to following:

B Dm&mmmy'mnrequkcdwﬁrmoﬁgimladumﬁomlomifm

2 Duringoffusttwoywsofmrplo:vm;«'oursalzrysmllbcrevisedforeveryoneyw
besed on your performance.

3. You are required to submit mediczl fitness certificzte, on your date of joining as part of

4. Ymnillbempmbaibnfm6mﬁs;upmperbdicwaluzﬁmafyomwformmym
employment shzll be conformed 2s zssistant

S. Youv-iﬂbcrequixadtosignbefollm.ﬁgazﬂwﬁnzofjoinmg
A) Two years indemmity bond

B) Confidentizl Agreement betwicen Employee & Employer
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Dats: January 22, 2021
Deal R Ravite)a,

~
u\num!ulﬁlﬂfwl Wae taka greal pleasure In Inviling you fo be an Integral par of Omega Healthcare
Managemant Saivices Private Limited,

We are pleased to make you an offer of employment as TRAINEE CODER full time and your place of
posting will be Hyderabad | with an Annual CTC Compensation of Rs, 331,992.00 (Rupees Three Lakh
Thirty One Thousand Nine Hundred Ninety Two Only). Your date of Joining will be on or before 25
Januvary 2021, bayond which this offer atands revoked,

We are an international organization with peopla capabllities across India, Philippines, and the USA. You vl
discover with ua ‘passlon, enargy and commitment' to be the best in class and take pride in doing things
differentty. Az wa tefine and continuously Improve on our people process, we count on your support in
making Omepa Healthcare one of the Dest Place to Work,

Combining the largest medical coding staff In the world, with proprietary technology, analytics and
automation capabilities, Omega Healthcaro helps thousands of providers eliminate administrative burdens,
accelerate cash flow and reduce health managoment costs, The company streamlines medical billing,
coding and collections processos, and offers telephone and message-triage services to provide the most
comprehansive and scalable outsourcod revenuo cyclo management golutions in the industry.

Most of us here are ordinary people, but constantly seeking to do extraordinary things. We are not perfect,
but we are open to feedback, loarning and change. While we have our own individuality, we also share a
common viston and complement each working as a team.

\\Mt differentiates us from other places to work is our passion and commitment towards superior customer
senvice. You will find strong core values and brand promise that we live up that is hallmark amongst all our

Service offerings.

We firmly believe in employee engagement and our evolving people processes, We assure you enrichment,
growth and fulfillment at the end of each working day. Discover Camaraderie, Harmony and

Accomplishment with us,

We look forward to a long and {rultful association with you and confident of making Omega Healthcare a
truty world class and an asplrational MNC to work for.

By accepting this offer, you agree to abide by this clause that this offer of employment entails Working from

Office (WFO) effective 18th September 2020.
With this arrangement we look forward In extending our Best Welcome, Induction and Training in making

you successful and experience our culture and team spirit.

rk assignment that stipulates remote working, you agree to have access to Broad-band

In the event of wo
s and the same would be reimbursed to the tune of

Intemnet connection for effective discharge of your dutie
Rs.800/month.

Your offer and subsequent appointment will be governed by the terms and conditions of employment
presentad in the endosed Annexure A. You will also be governed by rules and regulations in vogue that may

change from time to time.

At the time of your joining, the following documents need to be submitted:

+  Signed Copy of the Offer/Appointment Letter
+ Photocopy of your educational HSC/Degree/Diploma valid certificates and marks cards in support of

your educational qualifications.
Reliving letter/Service certificate/ Resignation acceptance letter from your previous employer
Photocopy of your Birth Certificate/ DOB Proof

Copy of PAN Card JAcknowledgement copy of PAN Application

Copy of AADHAR Card / Acknowledgement copy of AADHAR

- » o -

Prificipal
31, Peter's Instituta of Pharmaceutical Sciciivw-
Vidyanagar, Hanamkonda,
WARANGAL-506 001(T.S.)



Sincerely,

For Omega Healthcare Management Seniiées Pvt. Limited.

Omegas¥
Heahthcare

Self ID Proof - 2 Copies (Passport/ Driving License/Voter's 1D/ Ration Card/ PAN Card/
Aadhaar/College ID)

2 References for professional / character reference checks
Last 3 months pay slips or latest copy of Form 16(applicable to experienced candidates)

Residence Proof - 2 copies Permanent & Temporary (Passport /Driving License/ Voter's ID / Ration
Card/ Aadhaar / Mobile Bill or Telephone Bill / LIC Policy / BANK Passbook/ Electricity Bill/Gas

BillWater Bill/Rental Agreement- (Letter from owner or Self Declaration letter required if it's not in
your name)

Passport size photographs - 6 Nos.
Post card Size photographs - 2 Nos. (for ES| Employees)
Parents DOB details. (Documents not required. Only date is required to fill in nominee forms)

Physical standard (Blood Group, Height, Weight - details only required for filling the application form.
Proof not required)

While at Office, we attire Formally on Mondays and Smart Business Casuals on the Rest of the Days.

Please do not hesitate to contact us, should you need any assistance or information regarding your

onboarding. You are required to sign the duplicate of this Offer Letter and the Annexure as your acceptance
and submit the same to us.

\We look forward having you as a vibrant family member of Omega Healthcare!

Vikram Kumar N

Talent Acquisition

Encl. ANNEXURE

B e L e . S S U e
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Anneyur
Terms and Conditions of Employment

You shall be governed by the following terms and conditions of service Suing J 75 ernilesfroaet with Cnnsig
Healthcare Management Services Private Limited (hereafer refermed 1o @t the “/rmys i) w6 s
that may be amended from time to time,

Statement of Facts

a. The company has made the offer of employment on the basis of the bondinke szerets 200 s
provided by you in your application form and Resume for employment, At the e o emguyireat o X
employment if the company finds the information provided to be fatse or migleadiog, # reseryes g (Lo
take appropriate disciplinary action against you.

b. Subsequent to your appointment, if there were to be any negative feedbach from yox prefras
employment, you would be liable to be removed from services without zny e,

Duties

a. During working hours, you shall use your best energies and abiliies 1o serv/e the company lzerfly, (o
shall comply with the rules, regulations and procedures as notified by the company in the letier 204
spirit, o

b. During working hours, you shall entirely devote your time, attention and abilities to the business of
the company. ’ 7 :

c. You shall not, without company's prior written consent, be in any way directly or indirectly concemed Wi
any other business or employment during or outside your hours of work in the company, You shzll howeves,
undertake honorary, social or charitable nature, library, and artistic or scientific character only vith the
express written permission from the competent authority,

d. During your employment, you shall not directly or indirectly engage in any conduct averse 1o the best
interest of the company. Also, you shall not divulge any confidential information or violate any zgreement
with your prior employers or their clients.

Place of Work

You will be in employment at the company'’s office or other work locations as required, The company

reserves the right to transfer you on a temporary or permanent basis to other job functions, departments or
locations within the company, when necessary.

Hours of Work

a. The working day shall comprise of 9.00 working hours inclusive of 30 minutes of Lunch break and 30
minutes for 2 Tea breaks. You may be required to work on shift as assigned. The shifts may be scheduled
across 24 hours a day, 7 days a week and 365 days a year, The shift timings may change from time to time
on which your reporting officer will notify you in advance.

b. Omega Healthcare observes national and festival holidays as per policy which will be notified
during induction. The festival holidays may vary every year and across reglon/Service line.

Leave and Vacation

a. From the date of jolning, you will be entitled to and 1 day of Sick/ Casual Leave Per month as per Leave
policy applicable to your grade from subsequent month of Joining.

b. On a prorate basis, you would also be entitied for 1 day of Privileged Leave Per month of as per our policy.
You can refer Leave policy for further Information on leave policies and its applicability.

Principad A

51, Poter's Institute of Pharmaceutical sest--~
Vidyanagar, Hanamlonda,
WARANGAL-600 001(T.S.)
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conduct

a. You shall at times, malntain exemplary conduct and decorum, ‘fou shsl uphold honesty o infsyity in 58
your actlons,

b, You shall, honor and comply with all Rules and Regulations of the Compary and stUAory regstisrts, i
letter and spirit.

Confidentiality

a. You shall maintaln utmost secrecy with ragard to confidential and propristary information riating 10 ths
company. This Information includes and Is not limited 10 trade secrets, 16chnical procssess, finanss, a0v3
dealings with information relating to suppliers, employees, agents, distributors and custormesrs,

b. You shall not, during your employment and at all times thereaftsr dirsctly of indirectty uss of ks
confidential information except for the sole benefit of the Company, This restriction shall ceass 10 aphy
when it may come Into the public domain otherwise than through unauthorized dischosurs by you of
such information which you shall be obliged to discloge by law/,

c. You shall not take coples of confidential documents or information for your onn purposes and forth with
upon termination, you shall return to the Company all documents, records and accouns in arry form
(including electronic, mechanical, photographic, and optic recording) relating 1o matters comverring the
business or dealings or affairs of the Company.

d. You shall not during your employment and at all times thereafter do or sy anything that may injure digecty
or indirectly damage the business of the Company

e. You shall maintain utmost confidentiality with regard to your compensation and hensfits, You shall not
discuss your compensation and benefits with anyone, but with Manager you report 10,

f.  You may have to sign

+  The Non-Disclosure Agreement and Non Compete Agreement (as applicable)
+  The Code of Business Conduct and Ethics
+  Prohibition or Disclosure or Use of Inside Information (as applicable)

Separation from the company

a. The retirement age of the company Is 58 years. At the time formally resigning from service, you
shall serve the notice period of as appended below:

Notice Perlod [ Band1- i Band1- [ 545 | gand3| Band4 Band5 Band®

Clause/Bands || Tralnees || Laterals
During Probation
After confirmation 60 60 60 60 &0 90 90
b. When you resign formally from he serv any, th any m lely at itg

iscretion, Permit you to pay up for the notice period In lieu for the un-served notice period.

d
c. Youwill notbe entitled to such no ice period, If th rmina r services due 1o
or any other disciplinary matter,

misdemeanor, unsatisfactory performance

| accept the terms and conditions of the Company mentloned above.

Date

Signature Name
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Annexure - B SALARY
STRUCTURE

, Salary Components Amount - Monthly Amount - Yearly

| Easic 12,500.00 150,000.00
“cuss Fent Allowance 6,250.00 75,000.00
Acvamce Statutcry Ecrus 1,250.00 15,000.00
P a— 5,000.00 £0,000.00
Sxext Casit (GrTss) 25,000.00 %00,000.00
7 1,800.00 21 ,800.00
Miszicd Insurance 165.00 1,820.00
=ity 801.00 721200
Zmoup Te=m Lie insurancz 100.00 1,200.00
ToACeEs 2,868.00 3122200
TS Ces=TAE CC 331,95200
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December 10, 2021

Ms,K.Supraja,

H.No: 32/2/1-2

Eluru, West Godavari Dist.
Andhra Pradesh- 534001

Dear Ms.K.Supragja,

Letter of Offer

Based on the meeting and the discussions we had with you, we are pleased to offer you the
position of “Trainee - Analytical R&D” as per the terms and conditions agreed during the
course of the interview. Your place of posting wilt be at Chennai. Your compensation, on a
cost to company basis will be Rs. 2,56,000/- per annum.

At the time of joining, we would request you to kindly submit a copy of your testimonials
relating to your educational qualification, Pan card No., address proof, age proof, 2 recent
passport size photographs, etc.

We welcome you on-board and look forward to you having long-term career with us. We
request you to join on January 10, 2023. Please treat this offer as highly confidential. Kindly
sign and return a copy of the letter of acceptance of the offer.

Best wishes,

For Eywa Pharma Private Limited,

RJa ar R
Chief Executive offjc

Encl: a.a.

Registered Office:

Eywa Pharma Private Limited

1*Floor, Shriram House Tel :+9144 4905 2500

No. 4, Burkit Road, T.Nagar Email : business@eywapharma.com

Chennai — 600017, Tamil Nadu, India eywapharma.com _

CIN : U74900TN2015PTC100269 Pn‘np;g};i soutical St
X \ &t ‘.‘3 of Phz aceu i -
> Pexe\rl?c}:;\:iggar, Hanamkonda,

WARANGAL-506 001 (1.S)
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GD Research Cenfer )

Strietly Private and Confidential

Date: 10 Jan 2021

To,

rG.Snj kumar

Hyderabad

Dear G .Sai kumar,

Thank you for the keen interest you have shown In joining our organisation, Consaqueant o your application, inter/iews
and subsequent discussions with us, we are pleased to offer you a career at GD Research Canter Private Limited,
Hyderabad. Please accept our heartiest congratulations and a warm Welcome to the GDRC Farmily

You would be designated as Senlor Researcher, Your employment start date is 18-Jan-2021. Your annusl
emoluments will be Rs.288081 (Rupees Two Lakhs Eighty Eight Thousand Eighty One Only) Total Cost to
Company (CTC) basis. Please refer to Annexure A for the break-up,

You will be governed by the Company's Rules and Regulations in force from time to time and as apglicable to you
Terms and Conditions:-

1.

Working Hours:-
Your working hours will be regulated from time to time purely at the discretion of the management of the
establishment to which you are attached. You should be flexible to work in shifts as per business needs.

2. Please note if the information and supporting documents provided by you, based on which this offer is being

3.

4,

5.

€.

extended, is found to be incorrect or unauthentic, your services will be terminated with immediate effect, without
any notice or notice pay.

You will devote whole time attention to the business of the company and will not be interested or engaged
directly or indirectly in other trade or business or as principal agent or servant for any person, firm or company

Your employment is transferable to any of the group companies in India or abroad.

Leaves :-

You shall be entitled to avail leave and other benefits applicable to you as per the company policy, in force
and/or which may be revised from time to time. Leave of any type can be taken, in excess of this would be
treated as leave without pay. Leave will have to be pre-approved by your manager. Refer to leave policy in the

HR Handbook.

Performance Appraisals :- ‘ '
Your performance and promotion readiness will be assessed on the basis of your competency and

skills, the results of your work, the value you contribute to successful project delivery and client development
efforts, and your demonstrated stewardship and commitment to the Company.

You will be eligible for a promotion and salary review assessment in the next appraisal cycle as per company
policies. Your emoluments will be reviewed on an annual basis. Please note that eligibiity for promotion
assessment does not automatically qualify you for promotion but only makes you enbied o De
evaluated for a possible selection to the next level.

7. Probation and Notice Period:- ( depending on designation)

Employees at the level of Senlor Researcher will be on probation for a period of six monins. During this time
the notice period will be Fifteen days or salary in lieu thereof, as agreed and r_fapproved by Director. On m:
completion of probation period, the notice period will be Thirty days or salary in beu thereof as agreed and

approved by Direclor. (\
)}

GD Research Center Private Limited
3rd Floor Jvothi Pinnadie Survey Ho.11. Kondsours Vitlare Serfingamosily Mandal Ranga Reddy mw:mwmﬂ}lwwaﬂ: Tei040- :
rotipeia of PRAMGACEVLLS: oot
L Peler's Instluiz ©
""" Vidyanagar, Hanamkond,
WARANGAL-506 001(T5.)



GD Research Center »

Strictly Private and Confidential

Date: 10 Jan 2021

To,

I?i.Sai kumar
Hyderabad

Dear G .Sai kumar,
Thank you for the keen interest you have shown in joining our organisation. Consequent to your application, interviews

and subsequent discussions with us, we are pleased to offer you a career at GD Research Centey Private Limited,
Hyderabad. Please accept our heartiest congratulations and a warm Welcome to the GDRC Family.

You would be designated as Senior Researcher. Your employment start date is 16-Jan-2021. Your annual
emoluments will be Rs.288081 (Rupees Two Lakhs Eighty Eight Thousand Eighty One Only) Total Cost to
Company (CTC) basis. Please refer to Annexure A for the break-up.

You will be governed by the Company’s Rules and Regulations in force from time to time and as applicable to you.

Terms and Conditions:-

1. Working Hours:-
Your working hours will be regulated from time to time purely at the discretion of the management of the
establishment to which you are attached. You should be flexible to work in shifts as per business needs.

2. Please note if the information and supporting documents provided by you, based on which this offer is being
extended, is found to be incorrect or unauthentic, your services will be terminated with immediate effect, without

any notice or notice pay.

3. You will devote whole time attention to the business of the company and will not be interested or engaged
directly or indirectly in other trade or business or as principal agent or servant for any person, firm or company

4. Your employment is transferable to any of the group companies in India or abroad.

5. Leaves:-
You shall be entitled to avail leave and other benefits applicable to you as per the company policy, in force

and/or which may be revised from time to time. Leave of any type can be taken, in excess of this would be
treated as leave without pay. Leave will have to be pre-approved by your manager. Refer to leave policy in the

HR Handbook.

6. Performance Appraisals :-
Your performance and promotion readiness will be assessed on the basis of your competency and

skills, the results of your work, the value you contribute to successful project delivery and client development
efforts, and your demonstrated stewardship and commitment to the Company.

You will be eligible for a promotion and salary review assessment in the next appraisal cycle as per company
policies. Your emoluments will be reviewed on an annual basis. Please note that eligibility for promotion
assessment does not automatically qualify you for promotion but only makes you entited to be
evaluated for a possible selection to the next level.

7. Probation and Notice Period:- ( depending on designation)
Employees at the level of Senlor Researcher will be on probation for a period of six months. During this time
the notice period will be Fifteen days or salary in lieu thereof, as agreed and if approved by Director. On the
completion of probation period, the notice period will be Thirty days or salary in lieu thereof as agreed and if

approved by Director.
GD Research Center Private Limited

3rd Floor.Jvothi Pinnacle.Survev No.11. Kondaour Village.Serllingampallv Mandal.Ranza Reddv Dlstr|ct.Hvderabad-5000£i} Telanzgq? Tel:040-
rncips

St. Peter's Institute of Pharmaceutical S2icie.
Vidyanagar, Hanamkonda,
WARANGAL-606 001(T.S.)
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1.

12.

GD Research Center »

Provident Fund:-

You will be entitled to become a member of PF scheme, which is governed under the Employee Provident Fund
Act, 1952.The current rate of contribution is 12% of basic per month (however, where basic is less than INR
15,000 per month, EPF contribution will be made on both Basic and Special allowance) and equal contribution
will be made by the company, which will be a part of gross emoluments.

Medical Scheme:-
You will be eligible to participate in Company's Group Medical & Term Life Insurance Policy as applicable to

your category of employees.

Gratuity:-
Applicable as per the Government Regulation.

Income Tax:-
Income Tax will be deducted as applicable from your salary. You shall be responsible to the company for all

Taxes and obligations. Company shall not be liable for any misstatement or declaration. Permanent Account
Number (PAN) is mandatory.

Customary Bonus:-
The Customary bonus will be payable in the month of your anniversary date and will be based on your prevailing
CTC salary as of your anniversary date. This Bonus payment will be subject to prevailing customary bonus

policy.

Please note that your compensation is confidential information. Under no circumstance you should divulge your
compensation details to anybody within or outside the organisation, without written permission from the
organisation. Any non-adherence to this clause will be constituted as indiscipline and could lead to action as
per the HR policies of the organisation, including termination from the services of the organisation without any

notice or notice pay.

Please ensure that by accepting this offer, you warrant that before your date of Joining with the company you
will clear all the pending issues with your previous organisation and GDRC is not liable to make any payments
in respect of the same. By accepting this offer, you also accept the terms and conditions of Non disclosure
agreement and HR policies of the Company. The full terms and conditions of your employment are as detailed
in the GD Research Center Private Limited staff manual which will be provided to you on your commencement

date.

Please contact Human Resources (040-67426702) if you have any questions. In the meantime, we look forward
to you commencing employment with us and hope that it proves to be the start of a long and successful working

relationship.

By accepting this offer, you also hereby declare that you have never indulged in any criminal activity and
convicted for any criminal or illegal activities. You also declare that there are no legal cases pending against

you as on this date

Principal o ‘
3t. Peter's Institute of Pharmaceutical Sciehws
Vidyanagar, Hanamkontia,
WARANGAL-506 001(T.S.)

GD Research Center Private Limited
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Date: 16 Jan2021

Name: G.Sai kumar

Designation: Senior Researcher

GD Research Center»

Annexure “A"

Compensation details with effect from 26-Jun-23 are as given below -

Component Annual Gross (INR) | Monthly Gross(INR) Particulars
Basic 168000 14000 | Base Pay
House Rent Allowance (Tax exempted as
HRA 67200 5600 | per prevailing IT Act)
Employer contribution towards Provident
fund will be made on both Basic and Specia I
Provident Fund contribution allowance with an upper ceiling limit of INR
12% 20700 1725 | 15000.
Annual Component & will be paid after
completion of each full year of service as per
Customary Bonus* 19600 1633 | company's Policy
Special Allowance 4500 375
Gross Compensation 280000 23333
Gratuity @ 4.81% on Base
Salary 8081 673 | Paid as per Gratuity Act.
TOTAL CTC 288081 24007 | Costto Company

* Customary Bonus is a yearly fixed component and will be paid after completion of each full year of service as per company’s policy.

Yours sincerely

Praveen Kumar Chanda

Head - Human Resources, India & APAC

ol. Peter's Institute of Pharmaceutical Stefes
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GD Research Center Private Limited
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GD Research Center»

Acceptance of offor

| understand and accept all the terms & conditions of employment mentioned in the ‘Offer of Appointment’. | confirm
that there have been no other commitment made during the hiring process other than those specified in the offer
letter. (Example Salary Hike, Promotion, transport facility etc). Please clarify in case any such commitment was
made during the offer process.

Candidate’s Signature

Date:

Place: @

srincipsd e
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GD Research Center Private Limited
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OFFER LETTER
Date: 21-12-2021

Name:Sana
Dear Sana,

SUB: OFFER TO JOIN As Junior Assistant for AR&D Department

This is with reference to your application to your application and subsequent interview you had
with us. We are delighted to offer you role as Assistant in AR&D Department, your cost to the
company (CTC) would be 2,48,000 (Two Lakh Fort Eight Thousand Only) per Annum.

The allowances, benefits and other terms and conditions of your employment will be as per
company policies as applicable from time to time. Your compensation will be reviewed in future

as per company policy.
(As Discussed,) this offer will be subjected to following:

1. During the employment your required to show original educational certificates

2. During offirst two years of employment your salary shall be revised for every one year

based on your performance.
3. You are required to submit medical fitness certificate, on your date of joining as part of

joining compliance.

4. You will be on probation for 6 months; upon periodic evaluation of your performance your

employment shall be conformed as assistant
5. You will be required to sign the following at the time of joining
A) Two years indemnity bond

B) Confidential Agreement between Employee & Employer

Prificipa NI -
5. Peter's Institute of Pharmacautica SEENEe
: Vidyanagar,Hanamkondu,
WARANGAL-506 001(T.S.)

H.No. 5-5-35722K, Plot No. 118, Beside Patel Road Lines, Prashanthi Nagar, Kukatpally, Hyderabad - 500 U727
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December 10, 2021

Mr,G.Akhil teja,

H.No: 32/2/1-2

Eluru, West Godavari Dist.
Andhra Pradesh- 534001

Dear Mr.G.Akhil teja,

Letter of Offer

Based on the meeting and the discussions we had with you, we are pleased to offer you the
position of “Trainee - Analytical R&D” as per the terms and conditions agreed during the
course of the interview. Your place of posting wilt be at Chennai. Your compensation, on a
cost to company basis will be Rs. 2,56,000/- per annum.

At the time of joining, we would request you to kindly submit a copy of your testimonials
relating to your educational qualification, Pan card No., address proof, age proof, 2 recent

passport size photographs, etc.

We welcome you on-board and look forward to you having long-term career with us. We
request you to join on January 10, 2023. Please treat this offer as highly confidential. Kindly

sign and return a copy of the letter of acceptance of the offer.

Best wishes,

For Eywa Pharma Private Limited,

Encl: a.a.

Registered Office:
Eywa Pharma Private Limited

1“Floor, Shriram House

No. 4, Burkit Road, T.Nagar
Chennai — 600017, Tamil Nadu, India
CIN : U74900TN2015PTC100269

Tel :+91 44 4905 2500
Email : business@eywapharma.com
eywapharma.com
pr}'ﬁipmsc utical o
> 's Institute of Pharmace [Stpun
= Pele\rlfdl;anagar, Hanamkonua,
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Date: January 22, 2924

Dear B.Lavanya,

Congratulations! We take great pleasure In inviting you fo be an integral part of Omega Heslheare
Management Services Private Limited.

We are pleased to make you an offer of employment as TRAINEE CODER full time znd your plzce of
posting will be Hyderabad | with an Annual CTC Compensation of Rs. 331,992.00 (Rupees Three Larh
Thirty One Thousand Nine Hundred Ninety Two Only). Your date of joining wAll be on or before 25
January 2021, beyond which this offer stands revoked.

We are an international organization with people capabilities across India, Philippines, and the UBA. (ou wil
discover with us 'passion, energy and commitment’ to be the best in class and take pride in doing things
differently. As we refine and continuously improve on our people process, we count on your suppont i
making Omega Healthcare one of the Best Place to Work.

Combining the largest medical coding staff in the world, with proprietary technclogy, znzéffcs zod
automation capabilities, Omega Healthcare helps thousands of providers eliminate administrztive burdens,
accelerate cash flow and reduce health management costs. The company strearmilines mediczl billing,
coding and collections processes, and offers telephone and message-triage services to provide the most
comprehensive and scalable outsourced revenue cycle management golutions in the industry.

Most of us here are ordinary people, but constantly seeking to do extracrdinary things. Wz zre not perfect,
but we are open to feedback, learning and change. While we have our own individuzlity, we zlzo sherz 2
common vision and complement each working as a team.

What differentiates us from other places to work is our passion and commitment towards superior customer
service. You will find strong core values and brand promige that we live up that is hzllmaric zmongst 2l our

Service offerings.

We firmly believe in employee engagement and our evolving people proceszes. We zszirz you enrchmert,
growth and fulfillment at the end of each working day. Discover Camaradede, Hazrmony zrd
Accomplishment with us.

We look forward to a long and fruitful association with you and confident of mzking Omegz Hezithczrz 2
truly world class and an aspirational MNC to work for.

By accepting this offer, you agree to abide by this clause that this offer of ernployment entzils Working from

Office (WFO) effective 18th September 2020.
With this arrangement we look forward in extending our Best Welcome, Induction znd Trzining in mzicrg

you successful and experience our culture and team spirit.

In the event of work assignment that stipulates remote working, you agree to hiave zcczss Erczd-tznd
Internet connection for effective discharge of your duties and the same would be reimbursed to e e of

Rs.800/month.

Your offer and subsequent appointment will be governed by the terms and conditions of empiloyent
presented in the enclosed Annexure A. You will also be governed by rules znd regulations in vogue Tzt ma2y
change from time to time.

At the time of your joining, the following documents need to be submitted:

+  Signed Copy of the Offer/Appointment Letter
Photocopy of your educational HSC/Degree/Diploma valid certificates and rmavis carss o suppon of

your educational qualifications.
Reliving letter/Service certificate/ Resignation acceptance letter frormn your previcus emgicysr

Photocopy of your Birth Certificate/ DOB Proof
Copy of PAN Card /Acknowledgement copy of PAN Agplication
Copy of AADHAR Card / Acknowledgement copy of AADHAR




Ornegais

Haafthenre

Solf 1D Proof - 2 Coples (Passport/ Drivin !
roheat/Cotags D} g License/Voter's ID/ Ration Card/ PAN Card/

v 2 Roforences for professional / character reference checks
Last 3 months pay slips or latest copy of Form 16(applicable to experienced candidates)

Residence Proof - 2 coples Permanent & Tempora g i
A : ry (Passport /Driving License/ Voter's ID / Ration
Card/ Aadhaar / Moblle Bill or Telephone Bill / LIC Policy / BANK Passbook/ Electricity Bill/Gas

s(l:{/\rl\ll‘(::or l)3lll/Ronta| Agreement- (Letter from owner or Self Declaration letter required if it's not in
Ir name

Passport size photographs - 6 Nos.,
Post card Size photographs - 2 Nos. (for ESI Employees)
Parents DOB detalls. (Documents not required, Only date is required to fill in nominee forms)

Physical standard (Blood Group, Helght, Weight - details only required for filling the application form.
Proof not required)

> ® ®© o

While at Office, we attire Formally on Mondays and Smart Business Casuals on the Rest of the Days.

Please do not hesitate to contact us, should you need any assistance or information regarding your

onboarding. You are required to sign the duplicate of this Offer Letter and the Annexure as your acceptance
and submit the same to us.

We look forward having you as a vibrant family member of Omega Healthcarel
Sincerely,

For Omega Healthcare Management Services Pvt. Limited.
Vikram Kumar N

Talent Acquisition
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Annexure A

Terms and Conditions of Employment

You shall be governed by the following terms and conditions of service during your employment with Omega
Healthcare Management Services Private Limited (hereafter referred to as the "company"), and those

that may be amended from time to time.

Statement of Facts

a. The company has made the offer of employment on the basis of the bonafide statements and facts
provided by you in your application form and Resume for employment. At the time of employment or during
employment if the company finds the information provided to be false or misleading, it reserves the right to
take appropriate disciplinary action against you.

b.  Subsequent to your appointment, if there were to be any negative feedback from your previous
employment, you would be liable to be removed from services without any notice.

a.  During working hours, you shall use your best energies and abilities to serve the company faithfully, You
shall comply with the rules, regulations and procedures as notified by the company in the letter and
spirit,

b. During working hours, you shall entirely devote your time, attention and abilities to the business of
the company.

c.  You shall not, without company's prior written consent, be in any way directly or indirectly concerned with
any other business or employment during or outside your hours of work in the company. You shall however,
undertake honarary, social or charitable nature, library, and artistic or scientific character only with the
express written permission from the competent authority.

d. During your employment, you shall not directly or indirectly engage in any conduct averse to the best
interest of the company. Also, you shall not divulge any confidential information or violate any agreement
with your prior employers or their clients.

Place of Work

You will be in employment at the company’s office or other work locations as required. The company
reserves the right to transfer you on a temporary or permanent basis to other job functions, departments or

locations within the company, when necessary.

Hours of Work

a. The working day shall comprise of 9.00 working hours’inclusive of 30 minutes of Lunch break and 30
minutes for 2 Tea breaks. You may be required to work on shift as assigned. The shifts may be scheduled
across 24 hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time

on which your reporting officer will notify you in advance. . ‘ .
b. Omega Healthcare observes national and festival holidays as per policy which will be notified

during induction. The festival holidays may vary every year and across region/Service line.

Leave and Vacation

From the date of joining, you will be entitled to and 1 day of Sick/ Casual Leave Per month as per Leave

policy applicable to your grade from subsequent month of joining.
b. On a prorate basis, you would also be entitled for 1 day of Privileged Leave Per month of as per our policy.

You can refer Leave policy for further information on leave policies and its applicability. E

a.

Principad Pt
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& You shall at tmes, maintsin exempl: : cond decorum
B You shall, honor and comply with all Rules
- a eguiation
tetter and spirt nd Regulations of the Company and statuiory requirements. in

Confidentiality

& Youshal maihtaén utmost secrecy with regard to confidential and proprietary information relating to the
emmx T?us information includes and is not imited to trade secrets. technical m's;,,},.im m
éyeshngs with information relating to supoliers. employees. agents, distridutors a3 customens

[\ \‘mshdlm&&@)wmmymtmmaﬂmm&mwm&mm
Confidential information except for the sole benefit of the Company. This restriction shall cease to apply
when R may come into the public domain othenwiss than through unauthorzed disclosure by y:auaf :
such information which you shall be obliged to discdiose by law.

S You shail not take copies of confidential documents or information for your own purposes and forth with
upQn termination, you shall return to the Company all docurnents, records and accounts in any form
(nduding electronic, mechanical, photographic, and optic recording) relating to matters conceming the
dusiness or dealings or affairs of the Company.

d

You shall not during your employment and at all imes thereafier do or say anything that may mjurs direclly
or indirectly damage the business of the Company

e You shal mantsin utmost confidentiaiRy with regard to your compensation and beneis. You shall not
JiSCUSS your compensation and bensfits with anyone, but with Manager you report to.
£ Youmay have tosgn
+  The Non-Disciosure Agreement and Non Compsts Agreament (as appiicabls)
+  The Code of Business Conduct and Ethics
v Prohibition or Disdosure or Use of Inside Information (as applicabis)

Separztion from the company

= Tr&re&'aneﬁageofﬁemyssswas.ﬂﬁﬁmmmmmsaﬁmdm
shall serve the notice pericd of as ppended belows

Band1-

Band2 Band3 Band4 Band S

i L solelvatits
\M‘e?mmbmalvfzmmemofmewma _the mav s !
= mmmmwwhmmmhﬁwhﬂgm&nedm@m
c Ywuil’nctbeen::ﬁedtosu:hnoéce jod. lf the terminates services due to
misdemeznor. unsatisiact ory performance agyomerM' ry matter.
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BTRUCTURE
Salary Components Amount - Monthly Amount - Yearly
i 2600000 16000000
House Rent Allowance 6,260,00 = 76,000,00
Advance Statutory Bonus 1,260,00 16,000,00
Special Allowance 6,000,00 ” 60;0001)0
Fixed Cash (Gross) 26,000,00 - 200,000,00
PF 1,600,00 21,600,00
Medical Insurance 166,00 1,960,00
Gratuity 601,00 7,212.00
Group Term Life Insurance 100,00 1,200,00
Total Benifits 2,660,00 31,992.00
Total Cost PA (CTC) 331,992.00
Authorized by

Vikram Kumar N

Talent Acquigition
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OFFER LETTER

Date: 21-12-2021
Name:V.Sarika
Dear Sarika,

SUB: OFFER TO JOIN As Junior Assistant for AR&D Department

This is with reference to your application to your application and subsequent interview you had
with us. We are delighted to offer you role as Assistant in AR&D Department, your cost to the
company (CTC) would be 2,48,000 (Two Lakh Fort Eight Thousand Only) per Annum.

The allowances, benefits and other terms and conditions of your employment will be as per
company policies as applicable from time to time. Your compensation will be reviewed in future

as per company policy.
(As Discussed,) this offer will be subjected to following:

1. During the employment your required to show original educational certificates

2. During offirst two years of employment your salary shall be revised for every one year

based on your performance.
3. You are required to submit medical fitness certificate, on your date of Jjoining as part of

joining compliance.

4. You will be on probation for 6 months; upon periodic evaluation of your performance your

employment shall be conformed as assistant
5. You will be required to sign the following at the time of joining
A) Two years indemnity bond

B) Confidential Agreement between Employee & Employer

Principal
ol. Peler's Institute of Pharmaceuticai Scieives
Vidyanagar, Hanamkonuia,
WARANGAL-506 001(T.S.)
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December 10, 2021

Ms,V.SHRAVANI,

H.No: 32/2/1-2

Eluru, West Godavari Dist.
Andhra Pradesh- 534001

Dear Ms.V.Shravani,

Letter of Offer

Based on the meeting and the discussions we had with you, we are pleased to offer you the
position of “Trainee - Analytical R&D” as per the terms and conditions agreed during the
course of the interview. Your place of posting wilt be at Chennai. Your compensation, on a
cost to company basis will be Rs. 2,56,000/- per annum.

At the time of joining, we would request you to kindly submit a copy of your testimonials
relating to your educational qualification, Pan card No., address proof, age proof, 2 recent
passport size photographs, etc.

We welcome you on-board and look forward to you having long-term career with us. We
request you to join on January 10, 2023. Please treat this offer as highly confidential. Kindly
sign and return a copy of the letter of acceptance of the offer.

Best wishes,

For Eywa Pharma Private Limited,

Encl: a.a.

Registered Office:

Eywa Pharma Private Limited
1“Floor, Shriram House

No. 4, Burkit Road, T.Nagar
Chennai — 600017, Tamil Nadu, India
CIN : U74900TN2015PTC100269

Tel :+9144 4905 2500
Email : business@eywapharma.com
eywapharma.com
PrinCipas .
oL Peter's Institute of Pharmaceutical ousuiiew=
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CENTENE

orporation

10/12/2022

D.Sai Roshitha,
7495 West Walnut

Street,Apt-A Indianapolis,
IN 46202

Dear D.Sai Roshitha,

J

We are impressed with your skills and attributes, and are confident you will enhance our ability
to transform the health of the community, one person at a time. We hope you are energized by
the prospect of being part of our

purpose and having the opportunity to grow while partnering with talented colleagues in solving

some of the most complex healthcare issues. This letter confirms the terms of our offer.

We are pleased to formally offer you the position of Data Analyst Il, located at Remote-IN, reporting
to Tina Sabbagh. Your employing entity will be Centene Management Company LLC a subsidiary of
Centene Corporation, and you will be aligned to support Envolve-MSO. we anticipate your start date
to be on or around 11/6/2023, and a final date will be confirmed only after a successful
background check has been completed. The employment relationship will continue as long as we both
mutually agree, and may be terminated by either party, without notice, if either party so desires

consistent with the at-will nature of the relationship. This letter does not constitute a contract of

employment.

- Page 1 of
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CENTENE

orporation

BASECOMPENSATION

You will be paid an annualized base salary of $80,000.00, payable bi-weekly, less applicable withholdings
and in
keeping with all applicable laws and Company payroll practices. Your position is classified as exempt,

which means you will not be entitled to receive overtime pay. Your salary is intended to compensate

you for all hours worked.

BEMEBEFTS

A summary of the employee benefit package for full-time employees in this role can be found at
previewcentenebenefits.com. All benefits are subject to the terms of the applicable policies and plan

documents.

LEGAMLOBEGKIAONS IS RRIORENIRLOYERSONERSTHETEIRBIRARTIES

Centene requires its employees to honor their legal obligations to their prior emplogyers. Therefore, as
a condition of your emplogment by Centene, you must not bring with you from your current or
former employers any confidential or proprietary business information or use on behalf of Centene
any confidential or proprietary information belonging toany prior employer or other third party,

unless you have been expressly authorized by the owner of such information to do so in writing.

- Page 2 of

., Peter's Institute ©
Vidyanagar,
WARANGAL-

Hanamkonda,
506 001 (T.S.)



CENTENE

orporation

Further, if you have any written agreement with an existing or former employer that contains
contractual restrictions that may continue to apply to you at any time during your employment with
Centene, you must provide us with a copy of any such agreement immediately. This offer and your
employment with Centene is, therefore, necessarily contingent upon your ability to accept this offer
of employment. By accepting this offer, you certify you have disclosed to Centene all contractual or
other vestrictions that may affect your ability to Fully perform the duties and responsibilities of your
position in the location for which you are being hired, and that you have provided to Centene copies
of all written contracts, correspondence or other documents that materially relate to any such

restrictions.

If, after you commence emplogment, any of your specific job responsibilities or activities on behalf of
Centene ave or might reasonably be construed to conflict with your obligations to any of your prior
employers, you will be required tonotify us immediately and to observe any instructions we give you
in that regard, including refraining from soliciting or serving any particular organization, if required
to do so. While Centene will cooperate with your efforts to complywith your obligations, please keep
in mind that compliance with your contractual obligations remains your personal responsibility. If you

have any questions regarding these requirements, please contact your manager.
ADDITIORNIATERMS

This offer and your employment with us are contingent upon the following conditions and terms:

* Submission and review of documents that verify your eligibility for employment in the United
States; please be aware that Centene participates in the E-Verify empiogment eligibility
verification system.

* The truthfulness of the representations you have made during the interview process and
completion and outcome of our background check process which includes, but may not be

limited to education, employment, credential, credit and criminal checks.

- Page 3 of
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CENTENE
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* You have and retain any valid and unrestricted licenses and designations required for this position.
* Your agreement that you have provided all Non-Competition and Confidentiality Agreements
to Centene and you will abide by any and all of the restrictions imposed by the Non-
Competition and Confidentiality Agreement you signed with former employer(s).
* Your acknowledgement, that you have reviewed and will comply with the included
Business Ethics and Conduct Policy that applies to all of your work at Centene
* Your agreement that you will abide by all policies, practices and procedures of Centene, which

are subject to change at any time in the sole discretion of Centene.

CLOBING

Congratulations on your offer. We hope you agree that the position, dynamic work environment and
competitive total rewards package create an extraordinary opportunity for you now and in the future.

If you have any questions, please contact me. We look forward to your response.

Sincerely,

Dovris Nieves
Talent

Attraction

- Paae 4 of ‘/ /
fi{jg
Lo reter's Institute of PIirmaceuticai ovees - -

Vidyanagar, Hanamkonda,
WARANGAL-508 001(T.S.)




GD Research Center)

rictly Priv nd Confidenti

N

Date: 10 Jan 2022
To,

LG.Amulya —l

Hyderabad

Dear G.Amulya,

Thank you for the lfeen interest you have shown in joining our organisation. Consequent to your application, interviews
and subsequent discussions with us, we are pleased to offer you a career at GD Research Center Private Limited,
Hyderabad. Please accept our heartiest congratulations and a warm Welcome to the GDRC Family.

You would be designated as Senior Researcher. Your employment start date is 16-Jan-2022. Your annual
emoluments will be Rs.288081 (Rupees Two Lakhs Eighty Eight Thousand Eighty One Only) Total Cost to
Company (CTC) basis. Please refer to Annexure A for the break-up.

You will be governed by the Company’s Rules and Regulations in force from time to time and as applicable to you.

Terms and Conditions:-

1. Working Hours:-
Your working hours will be regulated from time to time purely at the discretion of the management of the

establishment to which you are attached. You should be flexible to work in shifts as per business needs.

2. Please note if the information and supporting documents provided by you, based on which this offer is being
extended, is found to be incorrect or unauthentic, your services will be terminated with immediate effect, without

any notice or notice pay.

3. You will devote whole time attention to the business of the company and will not be interested or engaged
directly or indirectly in other trade or business or as principal agent or servant for any person, firm or company

4. Your employment is transferable to any of the group companies in India or abroad.

5. Leaves:-
You shall be entitled to avail leave and other benefits applicable to you as per the company policy, in force

and/or which may be revised from time to time. Leave of any type can be taken, in excess of this would be
treated as leave without pay. Leave will have to be pre-approved by your manager. Refer to leave policy in the

HR Handbook.

6. Performance Appraisals :-
Your performance and promotion readiness will be assessed on the basis of your competency and

skills, the results of your work, the value you contribute to successful project delivery and client development
efforts, and your demonstrated stewardship and commitment to the Company.

You will be eligible for a promotion and salary review assessment in the next appraisal cyclg as per company
policies. Your emoluments will be reviewed on an annual basis. Please note that eligibility fo_r promotion
assessment does not automatically qualify you for promotion but only makes you entitled to be

evaluated for a possible selection to the next level.

7. Probation and Notice Period:- ( depending on designation) _ o
Employees at the level of Senior Researcher will be on probation for a period of six months. During this time

the notice period will be Fifteen days or salary in lieu thereof, as agreed and if approved by Director. On thg
completion of probation period, the notice period will be Thirty days or salary in lieu thereof as agreed and if

approved by Director. ‘
/ \
nl ¢

GD Research Center Private Limited
8 I%Sirana Tel:040-

3rd Floor.Jvothi Pinnacle.Survev No.11, Kondaour Village.Serllingampallv Mandal.Ranea Reddv District.Hvdgraba
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12.

GD Research Center»

Provident Fund:-

You will be entitled to become a member of PF scheme, which is governed under the Employee Provident Fund
Act, 1952.The current rate of contribution is 12% of basic per month (however, where basic is less than INR
15,000 per month, EPF contribution will be made on both Basic and Special allowance) and equal contribution
will be made by the company, which will be a part of gross emoluments.

Medical Scheme:-
You will be eligible to participate in Company’s Group Medical & Term Life Insurance Policy as applicable to
your category of employees.

Gratuity:-
Applicable as per the Government Regulation.

Income Tax:-

Income Tax will be deducted as applicable from your salary. You shall be responsible to the company for all
Taxes and obligations. Company shall not be liable for any misstatement or declaration. Permanent Account
Number (PAN) is mandatory.

Customary Bonus:-

The Customary bonus will be payable in the month of your anniversary date and will be based on your prevailing
CTC salary as of your anniversary date. This Bonus payment will be subject to prevailing customary bonus
policy.

Please note that your compensation is confidential information. Under no circumstance you should divulge your
compensation details to anybody within or outside the organisation, without written permission from the
organisation. Any non-adherence to this clause will be constituted as indiscipline and could lead to action as
per the HR policies of the organisation, including termination from the services of the organisation without any
notice or notice pay.

Please ensure that by accepting this offer, you warrant that before your date of Joining with the company you
will clear all the pending issues with your previous organisation and GDRC is not liable to make any payments
in respect of the same. By accepting this offer, you also accept the terms and conditions of Non disclosure
agreement and HR policies of the Company. The full terms and conditions of your employment are as detailed
in the GD Research Center Private Limited staff manual which will be provided to you on your commencement
date.

Please contact Human Resources (040-67426702) if you have any questions. In the meantime, we look forward
to you commencing employment with us and hope that it proves to be the start of a long and successful working
relationship.

By accepting this offer, you also hereby declare that you have never indulged in any criminal activity and
convicted for any criminal or illegal activities. You also declare that there are no legal cases pending against
you as on this date

Vidya garHanamkonua,
WARANGAL-506 001(T.S.)

GD Research Center Private Limited
3rd Floor.Jvothi Pinnacle.Survev No.11, Kondaour Villagze.Serilingamoallv Mandal.Ranga Reddv District, Hvderabad-500081 Telangzana Tel:040-




Date: 16 Jan2022

Name: G.Amulya

Designation: Senior Researcher

GD Research Center)

Annexure “A”

Compensation details with effect from 26-Jun-23 are as given below -

Component Annual Gross (INR) | Monthly Gross(INR) | Particulars
Basic 168000 14000 | Base Pay
House Rent Allowance (Tax exempted as
HRA 67200 5600 | per prevailing IT Act)
Employer contribution towards Provident
fund will be made on both Basic and Special
Provident Fund contribution allowance with an upper ceiling limit of INR
12% 20700 1725 | 15000.
Annual Component & will be paid after
completion of each full year of service as per
Customary Bonus* 19600 1633 | company’s Policy
Special Allowance 4500 375
Gross Compensation 280000 23333
Gratuity @ 4.81% on Base
Salary 8081 673 | Paid as per Gratuity Act.
TOTAL CTC 288081 24007 | Cost to Company

* Customary Bonus Is a yearly fixed component and will be paid after completion of each full year of service as per company’s policy.

Yours sincerely

Praveen Kumar Chanda

Head - Human Resources, India & APAC

4
4
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GD Research Center )

Acceptance of offer

| understand and accept all the terms & conditions of employment mentioned in the ‘Offer of Appointment’. I confirm
that there have been no other commitment made during the hiring process other than those specified in the offer

letter. (Example Salary Hike, Promotion, transport facility etc). Please clarify in case any such commitment was
made during the offer process.

Candidate’s Signature

Date:
Place:

GD Research Center Private Limited
3rd Floor.Jvothi Pinnacle.Survev No.11. Kondaour Village.Serilingamoallv Mandal.Ranea Reddv District.Hvderabad-500081 Telanzana Tel:040

i
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Universal NutriScience

Dec09, 2021

B.Vinay kumar
H. no. 5-2-60/1, ist Floor

Bhag Ameer, Near Ramalayam Temple
Kukatpally, Hyderabad

Telangana 500072

Dear M.Ruth Evangeline,

It gives us great pleasure to make you a formal offer to join the Universal NutriScience Team as fArea Busine_ss
Manager’. The key role, responsibilities of the position and our expectations from you are as discussed during

our meeting. A more specific and detail document will be drawn when you join us. Your date of joiningUNS
shall be dec 11, 2021.

You will be entitled to Annual Fixed Compensation of Rs.805,681/-. The details of your compensation are
attached.

Your appointment is subjéct to medical fitness and successful verification of background information. Please
confirm your acceptance of this offer by signing and returning the duplicate copy of this letter by EOD June 10,
2020 post which this offer will stand withdrawn. Your date of joining UNS should be no later than dec 18, 2021.

We are excited to have you join our team! If you have any questions, please feel free to reach out at any time.

Yours faithfully,
UNIVERSAL NUTRISCIENCE PRIVATE LIMITED

Rajesh Darekar
Chief Human Resource Officer

Encl: a/a

. Vi.dym'\\.\;h.'.‘, Hanamker
WARANRGAL-B08 QG (i.c
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,’ Universal NutriScience
ANNEXURE 1
ANNUAL COMPENSATION

Name B.Vinay kumar

Designation Area Business Manager

Component Annual Amount (Rs.)

Basic Salary 371,292

Provident Fund 44,556

Gratuity# 18,565

Flexible Compensation Plan (FCP)* 371,268

Annual Fixed Compensation (AFC) 805,681

Target Sales Incentives As applicable to your position
On actuals up to maximum limit of Rs 2,350 + GST

Telecommunication Reimbursement p.m. per month on submission of Bills for mobile and
internet connection in the name of the employee

Daily Allowances: For meeting fields expenses (Governed by Company policy)

HQ Rs.450 Per day
Ex-HQ Rs.450 Per day
Outstation Rs.1750 Per day
Benefits/ Allowances Amount
Sundry Allowance Rs.1,200/- per month As per company scheme

Metro Allowance

Rs.1000/- per month will be applicable to th ioned in M

as defined per company scheme

_Other Benefits Annual Coverage
. 24 Months’ Fixed Salary** OR

Group Life Insurance Rs.600,000/- whichever is As per company scheme
higher

Accident Insurance 24 months Fixed Salary** As per company scheme
Privilege Leave: 32 working days

Leave Sick Leave: At actuals As per company scheme

Mediclaim Floaters for immediate Family

(Hosp) Coverage Rs.500,000/- per annum As per company scheme

* FCP (HRA, Children Education Allowance, LTA, Superannuation, Bonus & New Pension Scheme)
** Fixed Salary will constitute your Basic Salary & FCP for calculation of your Sum Assured for GLI and Accident

Insurance

# Payable on completion of qualifying tenure as per Payment of Gratuity Act

I'have clearly understood the terms of my appointment, as well as benefits policies. | hereby agree and accept the

above offer.

Signature: Name:

Date:
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PrimFra

OFFER LETTER

09-March-2022

Dear K.Sheethal,

With reference to your application for employment and subsequent interview you had with us, we
are pleased to offer you employment as “Associate” in PrimEra Medical Technologies Pvt. Ltd.

1. Date and place of Joining:

You are expected to join on 11-March-2022 as agreed between both the parties. You are required to
complete the Joining Formalities and the documents required are mentioned in Annexure — A along
with other Terms.

Your place of posting will be at Hyderabad.

2. Salary:

Your CTC will be INR 225000/- (Rupees Two Lakh Twenty Five Thousand Only) per Annum, including
Gross Salary of INR 200440/- per annum, the breakup of which will be as provided in Annexure A and
subject to applicable taxes, payment of provident fund and other statutory deductions. .

However, the structure of your compensation may be altered / changed from time to time in line with
the compensation policy and practices of the Company.

3. Offer Validity:

This offer of employment is valid for 24 hours from the date of intimation to you by any digitalized

communication.

This letter of offer is based on the information furnished in your application and during the interviews
you had with us. If, at any time in future, it comes to light that any of this information is incorrect or
any relevant information has been withheld, then your employment is liable to be terminated without

notice.

Kindly, refer to enclosed Annexure A for the terms and conditions of the offer.

With best wishes and looking forward to a mutually fruitful association.

Authorized Signatory
Name: Sridevi Menon
Designation: Human Resource Manager
Date: 09-March-2020

rToeUNCal Stk
anamkonda,
001(T.S.)

A, Peter's Institut
Vidyanagar, Hant
WARANGAL-506
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| declare and acknowledge that have read the Appointment letter and understood the
content and obligation. I have signed this offer without any coercion and free of mind to accept the
same.

Signature of Employee:
Date:
Place:
(Attach a valid document to verify the signature)

i reter's Institut®
Vidyanaga
WARANGAL-608 001(T.S.)



PrimEra

SALARY ANNEXURE
Name: K.Sheethal,
Designation: Associate
COMPENSATION DETAILS
1 ‘ 75 i'wx‘fg %
Basic Pay 6681 80176
House Rent Allowance 2673 32070
Conveyance Allowance 1600 19200
Medical Allowance 1250 15000
Statutory Bonus 1500 18000
Special Allowance 3000 35994
Gross Salary 16703 200440
Statutory
Provident Fund — Employer Contribution 1504 18045
ESI - Employer Contribution 543 6515
Deductions
Professional Tax 150 Per Month
Provident Fund — Employee Contribution 1504 Per Month
ESI - Employee Contribution 125 Per Month
Net Take Home (Excluding Applicable Taxes) 14924 Per Month
Meal Card INR- 1100 Per Month INR - 13,200 Per Annum
Notes:

1. Bonus/Statutory Bonus, if applicable as The Payment of Bonus Act, 1965, shall be paid in 12
equal monthly instalments in advance

2. Gratuity is applicable as per Payment of Gratuity Act 1972

3. Benefits — Medical Insurance for self and spouse and 2 kids provided by company
Accidental insurance for employees
Reimbursements: Travel, Relocation, Certifications, Trainings/ Cab Facility/ Meal Card/
Insurance/ Allowances/ Bonus are as part of the Company Policy in force from time to time
and may be altered/modified at any time without any prior notice

4. All perquisites and benefits including reimbursements are subject to Income Tax provisions,
which may be applicable, including taxation on perquisite value.

PrimEra Medical Technologies Pvt. Ltd

/:_‘—-
Manager - Human Resource Q\
. reler's Insti¥gerPmamaceutical S
Vidyanagar, Hanamkonda,

WARAN®ML-608 001(T.S.)




Universal Mutri!

July 23, 2022

B.Sruthi
H. no. 44-g,
Naim Nagar, Near Alphores College
Hanmakonda Warangal

Telangana 506001

Dear Sruthi,

It gives us great pleasure to make you a formal offer to join the Universal NutriScience Team as ‘Area
Business Manager’. The key roie, responsibilites of the position and our expectations from you are as
discussed during our meeting. A more specific and detail document will be drawn when you join us. Your
date of joining UNS shall be July 25, 2022.

You will be entitled to Annual Fixed Compensation of Rs.805,681/-. The detzils of your compensation are
attached.

Your appointment is subject to medical fitness and successful verification of background information. Please
confirm your acceptance of this offer by signing and retumning the duplicate copy of this letter by EOD July
24, 2022 post which this offer will stand withdrawn. Your date of joining UNS should be no Iater than July 28,
2022.

We are excited to have you join our team! If you have any questions, please feel fre= to reach out at any time.

Yours faithfully,
UNIVERSAL NUTRISCIENCE PRIVATE LIMITED

\QOm

Rajesh Darekar
Chief Human Resource Officer

Encl: a/a

Vidyanagar, §
idyanacar
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Universal Hurlris
ANNEXURE 1
ANNUAL COMPENSATION
| Name | &.srutmi PR
| S| S —
{l Designation Area BUSIneSlS_EJ_I‘lZI‘g_EF_d B D
| Component H AnnualAmoEpﬁti(ESJ) 8 i
| - 371 292
[ Basic Salary B — =—
4,556
Provident Fund - ﬁ4 ~5;5"
Gratuity#t »185:{)5_
Flexible Compensation Plan (FCP)* 371 ,268
Annual Fixed Compensation (AFC) 805,—651_
Target Sales Incentives As applicable to your position

Telecommunication Reimbursement p.m.

On actuals up to maximum limit of Rs 2,350 + GST
per month on submission of Bills for mobile and
internet connection in the name of the employee

Daily Allowances: For meeting fields expenses (Governed by Company policy)

HQ Rs.450 Per day

Ex-HQ Rs.450 Per day

Outstation Rs.1750 Per day
Benefits/ Allowances Amount

Sundry Allowance

Rs.1,200/- per month

As per company scheme

Metro Allowance

Rs.1000/- per month will be applicable to those stationed in Metros

as defined per company scheme

Other Benefits

Annual

Coverage

Group Life Insurance

24 Months’ Fixed Salary** OR
Rs.600,000/- whichever is
higher

As per company scheme

Accident Insurance

24 months Fixed Salary**

As per company scheme

Leave

Privilege Leave: 32 working days
Sick Leave: At actuals

As per company scheme

Mediclaim Floaters for immediate Family
(Hosp) Coverage

Rs.500,000/- per annum

As per company scheme

* FCP (HRA, Children Education Allowance, LTA, Superannuation, Bonus & New

** Fixed Salary will constitute your Basic Sala

Insurance

# Payable on completion of qualifying tenure as per Payment of Gratuity Act

I have clearly understood the terms of my ap

above offer.

Signature:

Name:

Date:

Pension Scheme)

ry & FCP for calculation of your Sum Assured for GLI and Accident

pointment, as well as benefits policies. | hereby agree and accept the
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GD Research Center )

Strictly Private and Confidential

Date: 4th January 2022

To,

A.Kaveri
Hyderabad

Dear A.Kaveri,

Thank you for the keen interest you have shown in joining our organisation. Consequent to your application, interviews
* and subsequent discussions with us, we are pleased to offer you a career at GD Research Center Private Limited,
Hyderabad. Please accept our heartiest congratulations and a warm Welcome to the GDRC Family.

You would be designated as Senior Researcher. Your employment start date is 10-January-2022. Your annual
emoluments will be Rs.288081 (Rupees Two Lakhs Eighty Eight Thousand Eighty One Only) Total Cost to
Company (CTC) basis. Please refer to Annexure A for the break-up.

You will be governed by the Company's Rules and Regulations in force from time to time and as applicable to you.

Terms and Conditions:-

1.

Working Hours:-

Your working hours will be regulated from time to time purely at the discretic the management of the
establishment to which you are attached. You should be flexible to work in shifts as per business needs.

Please note if the information and supporting documents provided by you, based on which this offer is being
extended, is found to be incorrect or unauthentic, your services will be terminated with immediate effect, without
any notice or notice pay.

You will devote whole time attention to the business of the company and will not be interested or engaged
directly or indirectly in other trade or business or as principal agent or servant for any person, firm or company

Your employment is transferable to any of the group companies in India or abroad.

Leaves :-
You shall be entitled to avail leave and other benefits applicable to you as per the company policy, in force
and/or which may be revised from time to time. Leave of any type can be taken, in excess of this would be

treated as leave without pay. Leave will have to be pre-approved by your manager. Refer to leave policy in the
HR Handbook.

Performance Appraisals :-

Your performance and promotion readiness will be assessed on the basis of your competency and skills, the
results of your work, the value you contribute to successful project delivery and client development efforts, and
your demonstrated stewardship and commitment to the Company.

You will be eligible for a promotion and salary review assessment in the next appraisal cycle as per company
policies. Your emoluments will be reviewed on an annual basis. Please note that eligibility for promotion

assessment does not automatically qualify you for promotion but only makes you entitled to be evaluated for a
possible selection to the next level.

Probation and Notice Period:- ( depending on designation)
Employees at the level of Senior Researcher will be on probation for a period of six months. During this time
the notice period will be Fifteen days or salary in lieu thereof, as agreed and if approved by Director. On the

completion of probation period, the notice period will be Thirty days or salary in lieu thereof as agreed‘and if
approved by Director.



GD Research Center

Strictly Private and Confidential

Date: 12 June 2022

To,

T.Mounika

Hyderabad

Dear Mounika,

Thank you for the keen interest you have shown in joining our organisation. Consequent to your application, interviews
and subsequent discussions with us, we are pleased to offer you a career at GD Research Center Private Limited,

Hyderabad. Please accept our heartiest congratulations and a warm Welcome to the GDRC Family.

You would be designated as Senior Researcher. Your employment start date is 26-Jun-2022. Your annual
emoluments will be Rs.288081 (Rupees Two Lakhs Eighty Eight Thousand Eighty One Only) Total Cost to
Company (CTC) basis. Please refer to Annexure A for the break-up.

You will be governed by the Company's Rules and Regulations in force from time to time and as applicable to you.

Terms and Conditions:-

1. Working Hours:-
Your working hours will be regulated from time to time purely at the discretion of the management of the
establishment to which you are attached. You should be flexible to work in shifts as per business needs.

2. Please note if the information and supporting documents provided by you, based on which this offer is being
extended, is found to be incorrect or unauthentic, your services will be terminated with immediate effect, without

any notice or notice pay.

3. You will devote whole time attention to the business of the company and will not be interested or engaged
directly or indirectly in other trade or business or as principal agent or servant for any person, firm or company

4. Your employment is transferable to any of the group companies in India or abroad.

5. Leaves :-
You shall be entitled to avail leave and other benefits applicable to you as per the company policy, in force
and/or which may be revised from time to time. Leave of any type can be taken, in excess of this would be
treated as leave without pay. Leave will have to be pre-approved by your manager. Refer to leave policy in the

HR Handbook.

6. Performance Appraisals :-
Your performance and promotion readiness will be assessed on the basis of your competency and skills, the

results of your work, the value you contribute to successful project delivery and client development efforts, and
your demonstrated stewardship and commitment to the Company.

You will be eligible for a promotion and salary review assessment in the next appraisal cycle as per company
policies. Your emoluments will be reviewed on an annual basis. Please note that eligibility for promotion
assessment does not automatically qualify you for promotion but only makes you entitled to be evaluated for a

possible selection to the next level.

7. Probation and Notice Period:- ( depending on designation)
Employees at the level of Senior Researcher will be on probation for a period of six months. During this time
the notice period will be Fifteen days or salary in lieu thereof, as agreed and if approved by Director. On the
completion of probation period, the notice period will be Thirty days or salary in lieu thereof as agreed and if

approved by Director.

s !
/ | A

L/ )

\.¥ P““Mr:"‘ )
| Dater'e Inatitite of Pharmaceutical SAEL.-
\ }" ¢ In¢ 2 ( ~ A ;
WA \ XY T . Hans 218 l_‘ -\ "
VJf\‘n\‘.h'u.‘\L*EIL’J L\Ul\l-.:;,‘



8.

10.

1.

12.

c’*x_

ar

GD Re

N

]!

Provident Fund:- '
You will be entitled to become a member of PF scheme, which is governed under the Employee Provident Fund

Act, 1952.The current rate of contribution is 12% of basic per month (however, where basic is less than INR
15,000 per month, EPF contribution will be made on both Basic and Special allowance) and equal contribution

will be made by the company, which will be a part of gross emoluments.

Medical Scheme:- ' 4 _
You will be eligible to participate in Company’s Group Medical & Term Life Insurance Policy as applicable to

your category of employees.

Gratuity:-
Applicable as per the Government Regulation.

Income Tax:-
Income Tax will be deducted as applicable from your salary.
Taxes and obligations. Company shall not be liable for any miss

Number (PAN) is mandatory.

You shall be responsible to the company for all
tatement or declaration. Permanent Account

Customary Bonus:-
The Customary bonus will be payable in the month o
CTC salary as of your anniversary date. This Bonus paymen

policy.

f your anniversary date and will be based on your prevailing
t will be subject to prevailing customary bonus

Please note that your compensation is confidential information. Under no circumstance you should divulge your

compensation details to anybody within or outside the organisation, without written permission from the
organisation. Any non-adherence to this clause will be constituted as indiscipline and could lead to action as
per the HR policies of the organisation, including termination from the services of the organisation without any

notice or notice pay.

Please ensure that by accepting this offer, you warrant that before your date of Joining with the company you
will clear all the pending issues with your previous organisation and GDRC is not liable to make any payments
in respect of the same. By accepting this offer, you also accept the terms and conditions of Non disclosure
agreement and HR policies of the Company. The full terms and conditions of your employment are as detailed
in the GD Research Center Private Limited staff manual which will be provided to you on your commencement

date.

Please contact Human Resources (040-67426702) if you have any questions. In the meantime, we look forward
to you commencing employment with us and hope that it proves to be the start of a long and successful working

relationship.
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Date: 12 June 2022

Name: T.Mounika

GD Re

Annexure “A”

Designation: Senior Researcher

Compensation details with effect from 26-Jun-22 are as given below -

\
~vely Canter )5
search Lenwer ~

G

Component Annual Gross (INR) | Monthly Gross(INR) | Particulars
Basic 168000 14000 | Base Pay
House Rent Allowance (Tax exempted as
HRA 67200 5600 | per prevailing IT Act)
Employer contribution towards Provident
. L fund will be made on both Basic and Special
Provident Fund contribution allowance with an upper ceiling limit of INR
12% 20700 1725 | 15000.
Annual Component & will be paid after
completion of each full year of service as per
Customary Bonus* 19600 1633 | company's Policy
Special Allowance 4500 375
Gross Compensation 280000 23333
Gratuity @ 4.81% on Base
Salary 8081 673 | Paid as per Gratuity Act.
TOTALCTC 288081 24007 | Costto Company

* Customary Bonus is a yearly fixed component and will be paid after completion of each full year of service as per company's policy.

Yours sincerely

Praveen Kumar Chanda

Head - Human Resources, India & APAC

Dotasa ’v.-?;‘w‘. rd Dhar
w Futei o G Vi
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Acceptance of offor

I understand and accept all the terms & conditions of employment mentioned in the ‘Offer of Appaintment’. | confirm
that there have been no other commitment made during the hiring process other than those specified in the offer
letter. (Example Salary Hike, Promotion, transport facility etc). Please clanfy in case any such commitment was

made during the offer process.

Candidate’s Signature

Date:
Place:
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FDC Limited

MANUFACTURERS & EXPORTERS OF FOODS, DRUGS & CHEMICALS

REF : SPE:MS:PSB:OFFER -
LTR:2024 DATE :05.01.2024

Mr. P.Sai Chand

Dear Mr. Ravinder,

With reference to your application dated 28.12.2023 and the subsequent interviews you had with us,
we are pleased to offer you the post of “DISTRICT MANAGER - HYDERABAD-SECUNDARABAD
(SPECTRA DIVISION)” in our Organisation, on salary and, terms and conditions offered by us and
agreed by you, during the interviews.

You have agreed to join us on or before 06.02.2023.

This offer of appointment is based on the information provided by you in your Bio-Data and during
the interviews. Therefore, appointment offer is subject to the correctness and validity of information
provided by you in your bio-data and interview.

The appointment will also be subject to your being medically fit certified by registered medical
practitioner.

Please bring following documents at the time of joining:-

1 Original and one set of photocopies of all your certificates, testimonials and experience certificate/s.

Relieving letter / certificate from the last employer.

Proof of last drawn salary.

Two passport and two I/Card size photographs.

PAN Card Xerox and Aadhar card Xerox.

Aadhar Card Xerox of Family Members (Father, Mother, Wife/Husband and children)

Post Card Size Photo of self with family Members (2 Nos) (Father, Mother, Wife/Husband and children)
8 Bank details (Cancelled cheque) for KYC update.

N o s WN

Your formal appointment letter will be issued to you on receipt of above, and at the time of joining.

Yours sincerely

For FDC LIMITED,
MANOJ SHETTY
DEPUTY GENERAL MANAGER
HUMAN RESOURCES
I Se—
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Strictly Private and Confidential
Date: 10th December 2021
To,
V.Sri Laya
Hyderabad

Dear Tallapally Nikhila,
Thank you for the keen interes!t you have shown in joining our organisation. Consequent to your application, interviews

and subsequent discussions with us, we are pleased to offer you a career at GD Research Center Private Limited,
Hyderabad. Please accept our heartiest congratulations and a warm Welcome to the GDRC Family

You would be designated as Senior Researcher. Your employment start date is 20-December-2021. Your annual
emoluments will be Rs 288081 (Rupees Two Lakhs Eighty Eight Thousand Eighty One Only) Total Cost to
Company (CTC) basis. Please refer to Annexure A for the break-up

You will be governed by the Company's Rules and Regulations in force from time to time and as applicable to you.

Terms and Conditions:-

1. Working Hours:-
Your working hours will be regulated from time to time purely at the discretion of the management of the
establishment to which you are attached. You should be flexible to work in shifts as per business needs

2. Please note if the information and supperting documents provided by you, based on which this offer is being
extended. is found to be incorrect or unauthentic, your services will be terminated with immediate effect, without
any notice or notice pay.

3. You will devote whole time attention to the business of the company and will not be interested or engaged
directly or indirectly in other trade or business or as principal agent or servant for any person, firm or company

4. Your employment is transferable to any of the group companies in India or abroad.

5. Leaves:-
You shall be entitied to avail leave and other benefits applicable to you as per the company policy, in force
and/or which may be revised from time to time. Leave of any type can be taken, in excess of this would be
treated as leave without pay. Leave will have to be pre-approved by your manager. Refer to leave policy in the
HR Handbook

6. Performance Appraisals :-
Your performance and promotion readiness will be assessed on the basis of your competency and skills, the
results of your work, the value you contnbute to successful project delivery and client development efforts, and
your demonstrated stewardship and commitment to the Company.

You will be eligible for a promotion and salary review assessment in the next appraisal cycle as per company
policies. Your emoluments will be reviewed on an annual basis. Please note that eligibiity for promotion
assessment does nol automatically qualify you for promation but only makes you entitied to be evaluated for a
possible selection to the next level

7. Probation and Notice Period:- ( depending on designation)
Employees at the level of Senior Researcher wiil be on probation for a penod of six months Dunng this tme
the notice period will be Fifteen days or salary in lieu thereof, as agreed and if approved by Director. On the
completion of probation period, the notice period will be Thirty days or salary in lieu thereof as agreed and if
approved by Director.
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Provident Fund:-

You will be entitled to become a member of PF scheme, which is governed under the Employee Provident Fund
Act, 1952.The current rate of contribution is 12% of basic per month (however, whera basic 1s loss than INR
15,000 per month, EPF contribution will be made on both Basic and Special allowance) and equal contribution
will be made by the company, which will be a part of gross emoluments,

Medical Scheme:-

You will be eligible to participate in Company's Group Medical & Term Life Insurance Policy as applicable to
your category of employees.

Gratuity:-
Applicable as per the Government Regulation.

Income Tax:-

Income Tax will be deducted as applicable from your salary. You shall be responsible to the company for all
Taxes and obligations. Company shall not be liable for any misstatement or declaration. Permanent Account
Number (PAN) is mandatory.

Customary Bonus:-

The Customary bonus will be payable in the month of your anniversary date and will be based on your prevailing
CTC salary as of your anniversary date. This Bonus payment will be subject to prevailing customary bonus
policy.

Please note that your compensation is confidential information. Under no circumstance you should divulge your
compensation details to anybody within or outside the organisation, without written permission from the
organisation. Any non-adherence to this clause will be constituted as indiscipline and could lead to action as
per the HR policies of the organisation, including termination from the services of the organisation without any
notice or notice pay.

Please ensure that by accepting this offer, you warrant that before your date of Joining with the company you
will clear all the pending issues with your previous organisation and GDRC is not liable to make any payments
in respect of the same. By accepting this offer, you also accept the terms and conditions of Non disclosure
agreement and HR policies of the Company. The full terms and conditions of your employment are as detailed
in the GD Research Center Private Limited staff manual which will be provided to you on your commencement
date.

Please contact Human Resources (040-67426702) if you have any questions. In the meantime, we look forward
to you commencing employment with us and hope that it proves to be the start of a long and successful working
relationship.

By accepting this offer, you also hereby declare that you have never indulged in any criminal activity and
convicted for any criminal or illegal activities. You also declare that there are no legal cases pending against
you as on this date



/

Date: 10 December 2021

Name: V.Sri Laya

Designation: Senior Researcher

Compensation details with effect from 20-12-2021 are

GD Research Center )
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as given below -

Component Annual Gross (INR) Monthly Gross(INR) | Particulars Do
Basic 168000 14000 | Base Pay __

House Rent Allowance (Tax exempted as
HRA 67200 5600 | per prevailing IT Act)

“Employer contnibulion towards Provident

: " fund will be made on both Basic and Special

Provident Fund contribution allowance with an upper ceiling limit of INR
12% 20700 1725 | 15000.

Annual Component & will be paid alfer

completion of each full year of service as per
Customary Bonus* 19600 1633 | company's Policy
Special Allowance 4500 375
Gross Compensation 280000 23333
Gratuity @ 4.81% on Base
Salary 8081 673 | Paid as per Graluity Act.
TOTAL CTC 288081 24007 | Cost to Company

* Customary Bonus is a yearly fixed component and will be paid after completion of each full year of service as per company's policy.

Yours sincerely

Praveen Kumar Chanda

Head - Human Resources, India & APAC
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Acceptance of offer

t' "‘7 thee have . ' ) t mentioned in the 'OfferoMppuintment' | confirm
ISR bean no ather commitment miade during tha hiving process other than those specified in the offer
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